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Introduction
GASTAT is pleased to publish the Labour Market Bulletin for the fourth quarter of 2018
that ends by the end of December 2018.

The Labour Market Bulletin provides statistics derived from field surveys conducted by GASTAT on
labour force, in addition to providing indicators of labour force from the Labour Force Survey such
as unemployment rate, economic participation rate, employment rate, and other labour force
indicators that rely on different variables like (nationality, gender, administrative region, age
groups, and educational level. It also presents data from the administrative records of entities that
are concerned with the labour market, including statistics of workers and job seekers according to

various variables.

The data of the bulletin helps decision makers and researchers in the making labour force policies
and contributes to the construction of a database on the Saudi labour market that can be used to
prepare and plan future social and economic developmental programs in Saudi Arabia. This also
supports the trends and efforts exerted by all governmental entities and the private sector to
increase nationalization and provide employment opportunities for young job seekers and women

in various sectors.

GASTAT would like to thank all partners and clients from the labour market authorities and the
heads of households who participated in the study. It is worth mentioning that their cooperation,
after the guidance of Allah, had a great impact on issuing this bulletin. Meanwhile, everyone is
welcome to send his/her suggestion and proposals to (info@stats.gov.sa). Such suggestions will

improve the content of this bulletin and further develop future bulletins.

Allah is the Arbiter of Success,

General Authority for Statistics
Labour Force Statistics
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| Methodology
Based on the mission of GASTAT to Provide comprehensive, reliable, up-to-date statistics and
value-added services in line with the international standards and to take the lead in developing a
modern statistical sector to support decision making, and in order to achieve its vision to be the
most innovative and distinctive statistical reference for Saudi Arabia's socio-economic
development, GASTAT has developed all the methodologies of its statistical work in line with the
stages of work stipulated in the Manual of the Statistical Procedures of GASTAT which conforms
with the procedures adopted by the international organizations related to the development of

the statistical methodologies.

The statistical work stages are divided into eight connected stages, in addition to a ninth stage

(the comprehensive "management" stage), which are as follows:

::““h:' [ Manasement ]

”"HIH:”

clnayld olelldiyall

General Authority for Statistics

The labour market bulletin is one of GASTAT products that has been developed according to these

stages:

Objectives:

1. Measuring the rates of employment, unemployment, economic participation, and
economic dependency from the estimates of Labour Force Survey.

Provision of data about the employed individuals according to many variables

Provision of data about job seekers according to many variables

Provision of data about the unemployed and labour force according to many variables

u b W N

Provision of estimated data about the job-seeking method, unemployment period in
addition to work and training experiences.

6. Provision of data about work visas.

7. Provision of data about the average wages and working hours of the employed

individuals.
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Time Reference:

Data on the Labour Force Survey, in terms of number of household members, demographic, social,

and economic characteristics, are referred to:

1. Data of number of household members and demographic characteristics are referred to the
date during which the household was visited.
2. Data of employed individuals are referred to the 7 days preceding the household visit.
3. Data of job seekers are referred to the four weeks preceding the household visit (last whole
four weeks preceding the visit-from Sunday of the first week to Saturday of last week-)
4. Data of the availability for job are referred to the next two weeks of the visit (next two weeks
from Sunday of the next first week to Saturday of the second next week).
5. Data of training programs enrollment are referred to:
- The 7 days preceding the household visit for young individuals (15-24) years.
6. Data of obtaining a training program are referred to:

- The preceding twelve months (the last twelve months preceding the survey).

Survey Sample

Design of Sampling Plan:

1. Designing and documenting the ideal plan for selecting the sample units from which data will be
collected, with efficient estimates. For this purpose, the survey community has been divided into non-
overlapping parts characterized by relative homogeneity in their units. Each part is a stratum, and each
stratum is considered an independent community. A random sample is drawn from each stratum
independently, and eventually all withdrawn sampling units are combined to form the total sample.

2. Selecting the sampling units from all statistical frames that are designed to cover the targeted statistical
community. The process of sampling is done through two stages: in the first stage, the primary
sampling units (enumeration areas) are selected, (1334) out of (36198) enumeration areas are selected
and distributed on all the strata of all administrative regions by using a method that is proportional with
the size through estimating the number of Saudi households. However, in the second stage, the final
sampling units (households) are selected randomly by using the random sampling method with (25)

households in each enumeration area; with a total of (33350) households all over Saudi Arabia.

10
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3. Preparing the ideal methodology of sampling units’ selection to come up with high-quality outputs,
while minimizing the burden on data providers by using the methods of rotation and interference

control.

4. Determining the required metadata to apply the statistical frame and to select and allocate the sample.
Testing, evaluating, and validating the sample, and approving its use in the current duplication of the

project.

Sample Design:
1. In the process of collection, the sample is selected as mentioned in the step of " the
design of sampling plan", where the selection process is at the level of administrative

regions as follows:

No. of No. of No. of
Households el T Households Sl GETE Households

ualil Ol

Riyadh Sl A5|r A2 Najran Lol

8)ginll diysoll wagall

Madinah 2,300 Ha|I 1625 AL - Jouf 1,650
---- £9-oaall

T— 0 Total

didy il dahiell 4,200 olib 1,775

Easte. Prov. Jazan

2. Validating the selected sample and approving its use. This procedure has nothing to do
with the processes that rely totally on previous data sources (such as the administrative

data) as these processes may create frames from available data.

11
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Following are the most important metadata of the bulletin methodology:
A. Statistics of Labour Force Survey:

Labour Force Survey is one of the household field surveys that are conducted under the field of
social statistics. This survey provides estimates and indicators about the relationship between the
labour force and population (15 years and above) who live in Saudi Arabia and who are at the
work age. Through this survey, economically active and inactive population (inside and outside
the labour force) are estimated. Moreover, the most important labour market indicators are
measured such as employment, unemployment, and economic participation rates which can only

be derived from the Labour Force Survey and the Population and Housing Census.

Form Design
Forms of Field Data Collection:

:“‘”}: The survey form was prepared and designed by labour force survey specialists in the General
Authority for Statistics (GASTAT). When designing the form, the international recommendations
e and standards issued by the International Labour Organization (ILO) in the field of labour force
- surveys were taken into consideration. The form was presented to the ILO experts during their
visit to the Authority, as well as to the related bodies and the relevant bodies in the labour
market to take into account their feedback and comments.

The form is divided into five sections that included a set of questions for individuals, the most
significant of which are:

Principle details of the household members, educational level, work during the previous week,
job seekers over the previous four weeks, availability for job during the previous week, and many

detailed questions through which labour market indicators are extracted.

Data Collection Method:

The method of direct contact with the household was used in the process of filling the survey form.
Researchers visited households selected for the survey, and directly completed the data using an electronic

questionnaire designed for this purpose, including all household members related data.

12

clnailld alelldivall

General Authority for Statistics




Wyl

awlilile

! Iy
S
!

@ Bulletins Labour market Force, Quarter Four 2018

Definitions:
Survey Sample;

The total members of the households selected in the sample, including domestic helpers and the like who live

in one house.

Household:

A person or a group of persons - with or without kinship binding them to one another - who

share residence during the enumeration. The household includes:

1- Saudi and non-Saudi nationals who usually live with the household but they were absent
while the survey was conducted for being temporarily away (abroad or in the kingdom).
For example: businessmen, tourists, people who are travel for medication, students on
scholarship beyond the borders of the kingdom.

2- Individuals who usually live with the household but have been absent while the survey was
conducted for taking night shifts, such as guards, physicians, nurses, airport staff and
fishers.

3- Domestic workers such as servants, drivers and the like who living with the same household

Population Outside Labour Force

Population (15 years and above) who are not classified under the labour forces (unemployed)
because they do not work, do not seek a job, unable to work, or are not ready to work during the
survey reference period. For example: Students, housewives, pensioners who do not work,
individuals who are unable to work, individuals who do not want to work and those who do not

seek any job for other reasons
Population Inside Labour Force

Individuals (15 years and above) who collabourate or even ready to collabourate in the production
of commodities and services during the period of the survey time reference. They include the

employed and unemployed population.

Employed Individuals in the labour force survey:

People (15 years and above) who have been working during the reference period (the week
preceding the household visit) for at least one hour for a wage, salary, commission, profit (in cash
or in kind), or people who provided unpaid assistance for others without a profit in cash or in kind

in any type of business owned by the household or any of their members, including working in

13
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agriculture, hunting, bird breeding, raising of livestock if production is for sale and trade. The
definition does not include unpaid workers, such as volunteers and trainees without pay, and does
not include unpaid workers who work for households in agriculture, hunting, raising birds and

raising of livestock and sheep if the production is for self-consumption, not for sale.

Unemployed Individuals in the labour force survey:

They are the individuals (15 years and above) who, during the reference period:
1. They were workless during the week preceding the household visit;
2. They seriously looked for work during the four weeks preceding the household visit
(followed at least one method to find a job). Included under this category are those who
did not search for work during the four weeks preceding the family visit because of waiting
to get work or set up their own business during the coming period, given that they already
have searched for work before the fixed time.
3. People who were able to work and ready to join it when available (i.e., ready for work)

during the week preceding the household visit.

Previously-Trained Unemployed Individuals:
— Unemployed individuals (15 years and above) who have taken a training course during the time

reference (the last 12 months before the survey)

The Unemployed Who Have Been Working:
Unemployed individuals (15 years and above) who had been working then left their jobs for any
reason, and during the time reference were: unemployed, seriously seeking a job and ready to get

one if any available.

Economic participation rate (according to labour force survey):
An indicator of the participation of population at the age of work (15 years and above) within the
labour force as employed or unemployed; it is the ratio of the labour force to the population (15

years and above).

Employment Rate in the Labour Force Survey:
An indicator of the participation of population at the age of work (15 years and above) within the

labour force as employed; it is the ratio of the employed to the labour force.

Unemployment Rate in the Labour Force Survey:
An indicator of the participation of population at the age of work (15 years and above) within
the labour force as unemployed people; it is the ratio of the unemployed people compared to

the labour force.

14
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Calculation of Labour Force Indicators

Indicator Calculation
Labour force = (employed individuals+ unemployed individuals)
Unemployment Rate (unemployed individuals + total labour force) x 100

Males’ Unemployment Rate (unemployed males + total male labour force) x 100
Females’ Unemployment Rate  (unemployed females + total female labour force)x100
Employment Rate (employed individuals + total labour force)x 100
Males’ Employment Rate (employed males + total male labour force)x 100
Females’ Employment Rate (employed females + total female labour force) x 100
Economic Dependency Rate (total population - labour force) + labour force x 100
Economic Participation Rate (total labour force + total population at work age (15+ years))x 100

'“‘”“ Males’ economic Participation  (total male labour force + total male population at work age (+15 years))x 100
" Iy

rate
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Females’ Economic (total female labour force + total female population at work age (+15 years))x 100

Participation rate

Note: numbers of employed and unemployed individuals are only estimates from
Labour Force Survey

Main occupation:;

The main type of occupation practiced by the employee during the reference time
Economic activity:

All activities performed or services provided by the establishment in return for consideration.
Sometimes, the establishment gets nothing in return, such as charities that are financed by

donations.

Ordinary working hours:
The number of working hours provided for by the law or contract by which individuals shall abide.

It is recorded for both main and secondary work separately.

Average weekly working hours:
An indicator that measures the average actual and ordinary weekly working hours met by the
employed individuals with paid jobs (15 years and above), i.e. total actual working hours to total

employed individuals with paid jobs (15 years and above).

15




Wyl

awlilile

! Iy
S
!

@ Bulletins Labour market

Force, Quarter Four 2018

Average Monthly wages per Paid Employee:;

An indicator that measures the average salary of the employed individuals with paid jobs (15

years and above), i.e. total salary to total employed individuals with paid jobs.

Type of sector:

A sector is the entity for which the employed person has been working according to the

estimates of the labour survey; it is divided into:

1)

2)

3)

4)

5)

Governmental: All governmental bodies such as, ministries, administrations, agencies,
municipalities, schools, universities, institutes, governmental hospitals, military sectors,
general authorities (such as GASTAT and the Saudi Food & Drug Authority (SFDA)),
governmental banks (such as Saudi Credit Bank and Saudi Arabian Agricultural Bank), as
well as development funds. In addition, it includes the establishments that provide goods
or services which their capital is owned and supervised by the state such as (Saudi
Airlines, Saudi Railways Organization, and Saudi Aramco).

Private establishments Sector: Establishments which produce goods or services, have
fixed location and legal personality, are owned by one or a group of individuals such as
(private companies, malls, private schools and hospitals, as well as commercial banks).
Non-Profit Organizations Sector: Non-governmental non-profit organizations and
authorities which provide the community with goods or services for free or at a nominal
price, such as charities and vocational authorities.

Domestic Workers Sector: Individuals who provide a household with services for a salary
and live with it, such as the female domestic worker, driver, gardener, and building
guard who lives with in the household.

Sector of regional and international organizations and institutions.

Specialization
First: Specialization for people holding pre-university diploma degree:

1.
2.

1.Education (Educational Sciences and Teacher Qualification)

Humanities and Arts (Humanities includes: Religion, foreign languages, Arabic language
and Literature, History, Archeology, Philosophy and Ethics, Arts including: Fine arts, applied
arts, music, acting, graphic arts, audio and visual arts, artistic design and handicrafts)
Social sciences programs, and Business, and Law (including: Psychology, sociology, cultural
studies, politics, economics, press and media, sales and marketing, Financial and banking
sciences, insurance, accounting, public administration, business administration, secretary,

law).

16
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4. Natural sciences programs, mathematics, computer sciences (including: Biology, chemistry,
physics, geology, mathematics and statistics, computer sciences).

5. Engineering, Industries and Construction (including: Mechanical, electrical, electronic,
chemical, industrial, civil engineering, manufacturing, construction, and architecture and
planning programs

6. Agriculture and Veterinary Program

7. Health and social services (including: Medicine, nursing, auxiliary medical sciences,
pharmacy, rehabilitation and social care for children, juveniles, the handicapped, and
social, vocational and family guidance)

8. Services Program (including hotel services, tourism, travel, sports, home services, skin care,

beauty care, transport services, and environmental protection programs)

Second: Specializations of secondary schools or equivalent:

Including science, literature, health, commerce, industry, vocation, agriculture, technical, religions

religious sciences, tourism, hotel, sewing and housekeeping programs
B- Labour Market Statistics

Labour market statistics are of the records’ statistics whose data are extracted through the
administrative records available at governmental agencies in concern with the labour market.
These records are major and important sources of data for workers and job seekers in Saudi Arabia.
Also, it is important in giving a comprehensive picture of the major components of labour market
and for labour market indicators integration.

The administrative records data in the quarterly labour market bulletin- in terms of number of
employees, job seekers, and data of visas- are referred to the end of the quarter (last day of last

month of the quarter)

Method of collecting labour market statistics (Administrative records):

Administrative records owned by ministries and government institutions are among the main
sources of statistical data used to calculate indicators in various fields. GASTAT has coordinated
with the governmental agencies concerned with the labour market to obtain required data
including the data of employed individuals and job seekers based on the administrative records

data.

17
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After obtaining required data from the different sources, GASTAT audits and revises data
depending on a scientific statistical approach and the recognized quality standards in order to

design and publish the outputs.

Data Forms Required from Partner Entities

GASTAT derives data from its partner clients electronically through data collection templates/ forms. These

forms include basic data about employed individuals, job seekers, and work visas:

= Data form required from the ministry of civil service: this form includes data about workers who
currently work and are subject to the civil services regulations according to a number of variables.

» Data form required from the General Organization of Social Insurances: this form includes data of
subscribers who currently work and are subject to the social insurances regulations according to a
number of variables.

» Data form required from the Ministry of Labour and Social Development: this form includes data
of domestic workers and work visas according to a number of variables.

»  Data form required from the Human Recourses Development Fund: this form includes data of job
seekers who look for jobs through Hafiz program according to a number of variables.

» Data form required from the National Information Center: this form includes data of job seekers

who look for jobs through Jadarah and Sa’ed programs according to a number of variables.

Definitions used in Labour Market Statistics:
Employed Individuals (according to the governmental entities’
administrative records)
They are all employees who are employed in accordance with rules and regulations approved by
labour market regulators and registered in administrative records. Employees in administrative
records can be classified according to the systems and regulations they are subject to, as follows:
1) Workers according to civil service systems and regulations from Saudis who work at all
government bodies and authorities and general institutions and occupy positions
approved in the State budget; they include also (male and female) employees and
workers who are subject to the civil pension system, and non-Saudis who sign contracts
of such positions according to non-Saudi employment regulations
2) Workers according to the social insurance and labour systems and regulations including
Saudis and non-Saudis
3) Domestic workers: They are the non-Saudi workers of both genders who work in houses,
including (domestic workers, cleaning workers, cooks, stewards, drivers, guards, nurses

and house tutors
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Note that the data of the workers do not include the following categories:

1

) Employees at military and security sectors

2) Employees unregistered in Social Insurance and Civil Service records including:

Saudis working outside establishments as self-employed workers and who are not subject
to labour regulations and are not registered in social insurance.

Saudi employers who work in establishments and are not registered in social insurance
systems.

Non-Saudi employees working in international, political or foreign military missions.
Non-Saudi employees who were allowed into the Kingdom for works that normally do

not take more than three months to be completed.

It has to be taken into account that workers' data from the administrative records, according to

the global practices of labour market indicators, have several implications for the labour market

but are not used statistically to measure employment rates.

Type of sector from administrative records:

A sector is the entity for which the employed person has been working according to the

estimates of the labour survey; it is divided into:

1.

Public: All governmental bodies such as, ministries, administrations, agencies, municipalities,
schools, universities, institutes, governmental hospitals, general authorities (such as GASTAT
and the Saudi Food & Drug Authority (SFDA)), governmental banks (such as Saudi Credit Bank
and Saudi Arabian Agricultural Bank), as well as development funds. In addition, it includes
the establishments that provide goods or services which their capital is owned and supervised
by the state such as (Saudi Airlines, Saudi Railways Organization, and Saudi Aramco). It also
includes hose subject to civil service regulations and government employees who are subject
to insurance regulations.

Private: Establishments which produce goods or services, have fixed location and legal
personality, are owned by one or a group of individuals such as (private companies, malls,
private schools and hospitals, as well as commercial banks).

Domestic Workers Sector: Individuals who provide a household with services for a salary and
live with it, such as the female domestic worker, driver, gardener, and building guard who
lives with in the household according to the records of the Ministry of labour and social

development.
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Job Seekers (according to the governmental entities’ administrative
records):

They are Saudi individuals enrolled in job search programs at the Ministry of Civil Service (Jadarah

and Sa'ed) and at the Human Resources Development Fund (Hafiz). They register their personal

data, qualifications, practical experience and CVs through an electronic system at the application

authority. In the third quarter of 2018, several additional criteria were added concerning the

seriousness of the job search and the readiness of the individual to join the work in order to

improve the quality and accuracy of the data of job seekers. It is worth mentioning that job seekers

in administrative records are not subject to the internationally recognized unemployment

standards and conditions approved by the International Labour Organization. Consequently, not

everyone is considered unemployed, given that not every job seeker is considered unemployed. In

order for the individual to be considered unemployed, he/she must meet the following conditions

of unemployment:

1. The individual has no job in the past seven days.

2. The individual has been looking for work seriously over the past four weeks

3. The individual is able to work and ready to join when available (i.e. ready for work) during
the next two weeks.

Taking into account that job seekers' data from the administrative records, according to the global

practices of labour market indicators, have several implications for the labour market, but are not

used statistically to measure unemployment rate.

ldentifying statistical Classifications:

Classification is a group of organized related categories that are used to collect data according to
their similarity. It is considered the base of data collection and publishing in all statistical fields
(economic activity, products, expenditures, professions or health ... etc.). classifying data and
information will help in setting them in meaningful categories in order to produce useful statistics.
Data collection requires accurate order based on their common characteristics to obtain reliable

and comparable statistics.
Statistical guides and classifications used when collecting data:
First: The national classification of the economic activities:

It is a statistical classification based on ISIC4 which is the reference of the productive activities. This
classification was used in the Labour Force Survey to identify the main economic activities of the

establishment where an individuals of households works.
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Economic activity can be defined as (all the practiced activities or works and services provided by
the establishment that make a financial return, sometimes the establishment does not gain any
financial return from its works as in charity institutions that rely on donations).

Second: Saudi classification for professions:

It is a statistical classification which is based on ISCO that provides a system to classify and collect
professions’ information obtained through statistical surveys and census.

This classification is used in the Labour Force Survey in order to classify employees based on their
professions.

Third: Saudi classification for majors and education levels:

It is a statistical classification that is based on ISCED which is the reference for organizing
educational programs and related qualifications based on the education levels and fields. It covers
all the educational programs, levels and methods of learning as well as all the educational stages
from kindergarten until higher education. This classification is used in the Labour Force Survey to
classify individuals 15 years and above according to their majors and education levels.

Fourth: National guide for countries and nationalities:

It is an international and unified classification that covers countries and their affiliated territories,
itis based on ISO (country code 3166). The classification gives codes to countries and their affiliated
territories. Using these codes and numbers instead of the country name is more beneficial for
statistical purposes in which it saves time and avoids any errors. The classification is used in the

Labour Force Survey to classify Saudi or non-Saudi individuals.

Validating Collected Data and Following up Data Collectors and Providers:
The collected data are validated by reviewing them through the researcher himself, the
inspector responsible for him and the supervisor of the survey in the supervision area.
Furthermore, all areas of work are monitored and reviewed through the data quality room in the
Authority headquarters. The room also controls and monitors the performance of all field teams
in concurrence with the implementation time of data collection process from the first day to the
last day. The most important tasks of the data quality room are the following:
®  Review the collected data and send feedback to field teams at different levels through
an automated desktop system that is linked with the tablets of the researchers, so that

they can access the feedback quickly in their place work.
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= Contact households through phone calls and ask them some questions from the survey
to check researcher data integrity and his compliance with instructions when he visited
them, obtain the missing data that have not been received yet as well as thank the heads
of households for their cooperation.

»= Assign a technical team specialized in data quality room to respond to field inquiries
either from the employees or heads of households.

= Apply error rules to ensure data consistency, accuracy and logicality.

» Check where the survey was completed by matching its coordinates with the coordinates

recorded in the sample file.

Evaluation:

*» The evaluation is conducted by analyzing collected evaluation inputs and comparing the
results of this analysis with the results expected previously. Therefore, a number of
possible improvements and solutions are identified and discussed with concerned staff in
various relevant departments in the Authority or their clients of Labour Market Bulletin

" ‘”,.. partners. Furthermore, during this step, clients' performances and satisfaction levels of

clnailld alelldivall

General Authority for Statistics

T using Labour Market Bulletin results are measured and dissatisfied clients are contacted
and provided with clarifications.

= Based on these procedures, the recommendations for obtaining high quality data for the
next survey of the Labour Market Bulletin are agreed upon.

= Based on these procedures, the proposed recommendations for obtaining high-quality data are

agreed upon at the next cycle of the Labour Market Bulletin.
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| Sources of the Bulletin Data:

The Labour Market Bulletin relied on two main sources:

- First source: Estimates of the Labour Force Survey
- Second source: Statistics derived from the administrative records of labour market-

concerned entities.

The following table shows the data sources of the Labour Market Bulletin 2018, 4t quarter:

Type of the Data and Indicators of the

Data source

source Source

Estimates of labour force,

|| ||... General Authority for
GASTAT unemployed individuals

"'| .w‘ Statistics Field Survey

e call LFS and the indicators related

o iry S Labour Force Survey
to labour force

;|| ||:' The General
oy V Administrative
"y Organization for GOSl Employed individuals

teLein Y1 clicalld Aalal| il Records
General Organization for Social Insurance Social |nSU rance

N
o

,
(03]

Ministry of Labour o
. Administrative _ .
Jasll8jljq and Social MLSD Domestic workers and visas
drclaiall duaiill Records

dageuul dypell 45laall
Development

Ministry — of  Civil Administrative | IEmployed individuals and
MCS
- - , .
aJagLuJJ[ awycll 64 Lol Service Records job seekers
aoJl @023l 6)ljg
Human Resources Administrative
HRDF Job seekers
gyl Slgal dgali dosin development fund Records
National Information Administrative
NIC Job seekers
Center Records
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Main indicators of the labour market

Jooll Ggul duwill ilpbgall
(1) JgaaTable

Sl guyll 2018 alyll gl 2018
2018 Q3 2018Q4

dleadl 1983 wl 1983
Total Females \EIES Total Females EIES

Total Employed Persons'” 12,688,042 2,021,567 10,666,475 12,540,618 2,142,933 10,397,685 Oyglatiiall plloal

Non-Saudi Employed Persons” 9,578,055 955,165 8,622,890 9,429,419 1,072,476 8,356,943 Ousgeull pé Golaidiall

Indicators (Administrative records) (@lal catlaw) ilpisgall

Sl guyll 2018 aulyll gyl 2018
2018 Q3 2018 Q4
Indicators (LFS) (alololl (ngdll puuo) Cilpirgall
Al 3 11 Al 3

Females Females

Total Economic Participation Rate(15) years and above ® 79.0 55.9 21.9 78.7 O)i4la diw (15) ol dysbaiadll &livall Jrzo

Non-Saudi Economic Participation Rate(15) years and above 93.9 25.9 93.8

(15) gyl pué olondl dyslaial dliall Jazo
CREPPT

Saudi Employment Rate(15) years and above © 814l i (15) gusgeadll olud] Juedill Jrso

Saudi Unemployment Rate(15) years and above © Ol i (15) gusgeudl ol dllhdl Jazo

Average Monthly Wages per Paid employee (15) years and above dian (15) pl Jaldo Guleiiell d}e-u“ pdl hiugio

6,257 6,268 6,277 6,634 6,223 ® )_L"_n
Total Economic Dependency Ratio ol (alload dpsbaiadl dlled] Jxso
135 137
(per 100 persons) & (544 100 J41)
Source: Yol
(1) GOSI, MCS, , MLSD dyclaialldoiilly Josll éljg drirall doxill ljg discloiaill lisolil] dololl durwdall (1)
(2) HRDF, MCS, NIC ibgll Siloglasll o, (scburgjlaaisinal doxil yljgn (lalb)iiull ylgall doii Goxina (2)
(3) LFS- GASTAT the Estimated data from chan Wl dolall gl - dlolell 59l o o duppsiiiiilily (3)
*Data do not include employees in the security and military sectors and non- dunugall Dl (nd Gaall e Galolsllg disanally dyio il Silelhall na Gulolall Joudi 1l il
registered in the records of GOSI, MCS duinall ol ayljgg duclaiatll Siligolill dolall
* Data of the GOSI, MCS is preliminary data Aol ulily dgiaall dosall ljg ililug daclaia Ul lisolill dolell dumugall Cilily*
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Employed Individuals
Employees (according to administrative records of
government agencies):

Based on the data of administrative records of government agencies, Labour Market Bulletin’s
results for Q4 that ended in December 2018 showed that the total number of employees reached
(12,540,618) individuals, where (10,397,685) individuals were males, with a percentage of
(82.9%), and (2,142,933) individuals were female, with (17.1%), out of total employees.

Based on the administrative records’ results, the total number of Saudi employees was (3,111,199)
individuals, where the percentage of males was (65.6%), with (2,040,742) individuals. Whereas,
females registered (34.4%) with (1,070,457) individuals.

It should be noted that the data of administrative records do not include the following:

1) Employees of security and military sectors.
2) Employees who are not registered in the records of General Organization for Social

Insurance(GOSI), and Ministry of Civil Service (MCS) such as (self-employed workers).

dsuioll doli g dsiallg Luiall saiinall i)
Total Employed Individuals by Gender, Nationality and Adopted regulations
Jo92a(2). Table

Ol e OHd92ull
Non Saudi Saudi

il Jg83dl aloall T o83l dloall T 1983l Adopted regulations
Female Male Total Female Male Total Female Male
Civil dsisoll dosall aflglg dohill ge.alall

Service

dsyioll dabaidll

1,229,699 501,098 728,601 49,682 23,135 26,547 1,180,017 477,963 702,054

10,085,876 1,316,038 | 8,769,838 | 6,974,677 245,581 6,729,096 3,111,199 1,070,457 2,040,742 Total dlaall

2,142,933 10,397,685 9,429,419 8,356,943 m 2,040,742 Total (pllaadl

12,540,618

Source: GOSI, MCS duiralldoaill ayljg dcloiall iligolill dolell duwdall yaaall
*MLSD dyclaiall dyoiilly Josll 3yljg *
Data do not indude employees in the security and military sectors and non-registered in the dunugall Dl (i Gl e Gulolsllg dusunslly dio il ilelhall né Gulolall Joudai 41 ilibll
records of GOSI, MCS drisall dosall 8)ljgg dscloinill liyolil] dolall
*Data of the GOSI, MCS is preliminary data Aol ilily dgiaall dosall ljg ililug dacloia Ul liwolill dolell dumugall Cilily*
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elnall ggig dpuniallg puiall cuua Huleidiall (alloal
Total Employed Individuals by Gender, Nationality and Type of Sector
. () JgaaTable

Oadgull e Oo13g=2uull . _
. . eball coi
Non Saudi Saudi
bl Josadl édlaall bl yasadl dloall all Josadl
Type of sector
Female Male Total Female Male Total Female Male

1,486,389 559,381 927,008 79,163 31,323 47,840 1,407,226 528,058 879,168
10,085,876 1,316,038 | 8,769,838 | 6,974,677 245,581 6,729,096 3,111,199 1,070,457 2,040,742
12,540,618 m 10,397,685 9,429,419 1,072,476 | 8,356,943 m 1,070,457 | 2,040,742 Total el
Source: GOSI, MCS dinall dosall 8yljg cloiall iligolill dolell dusudall yaaall
*MLSD dxclaiall dgaiilly Jasll 6)ljg*
Data do not indude employees in the security and military sectors and non-registered in the duugall Dl (nd Glawall pé Gulolallg dapunsally dio il ilelhall né ulolall Joudad A1 il
records of GOSI, MCS dinall dosall 8yljgg dscloiaull iligolill dolal
* Data of the GOSI, MCS is preliminary data Aol lily dgisall donall yljg g dycloia Ul ilisolil dolell dugall Cilil*

TN el dijlao T 1A gl gupll duniallg Guiall s diisell dosall adlglg dohidl {galall Josll u.uij e yololall
Employees on the Job Subject to the Rules and Regulations of the Civil Service by Gender and Nationality for Q4 2018 Compared to Q3 2018

.,,ll I:.. Joaa(4). Table

; " ¥ lloa

ey Total N
dloall ol | aleall A | jesall | dlaall | e
Total Female Male Total Female Male Total Female Male

clnaMld alelld

2018
1,229,699 501,098 728,601 49,682 23,135 26,547 1,180,017 477,963 702,054 2018 Q4 2018 alll gyl
Source: MCS RN PWES [F PR SNON{]
* Preliminary data gl bl ¥

*T A gyl diglio T 1A gl gupll dpassiallg Guiall i dxcloia l lisolill aflglg dadsidl Ggeualall Joall Guly e Hgdpiizall
Subscribers on the Job Subject to the Rules and Regulations of the Social Insurance by Gender and Nationality for 2018 Q4 Compared to 2018 Q3 *
Jg2a(5). Table

Silil Jodall dlaall Silil Josall dlaall Salidll Josall it
Female Male Total Female Male Total Female VLS
8,856,177 814,940 8,041,237 6,924,995 222,446 6,702,549 1,931,182 592,494 1,338,688 2018 Q4 2018 alyll gyl
Source: GOSI deloiall Ciligolil] dolell dussuigall auaall
* Preliminary data gl Clily *
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T A gyl digléo T 1A galyll gupll Guiall o dusgeull pé daliall dllosll
Non - Saudi Domestic Workers by Gender for 2018 Q4 Compared to 2018 Q3
Jgaa(6). Table

Josall
Male
2,454,742 826,895 1,627,847 2018 Q4 2018 8.!|JJ| g.UJI

Source: MLSD dyclaiallldwiilly Josl3jg ;puaall

TGN @yl digléo T. 1A galyll gyl Guleidiall sdlaal
Total Employed Individuals for 2018 Q4 Compared to 2018 Q3

clna\ld alelld

Jga(7). Table
gauu dyiall
Non Saudi
Sl Josall dloall Sl Jodall dloall Sl Jg8all beriod
erio
Female Male Total Female Male Total Female Male
12,540,618 2,142,933 10,397,685 9,429,419 1,072,476 8,356,943 3,111,199 1,070,457 2,040,742 2018 Q4 2018 aulyll gyl
il == T 0 O D R P R
U Source: GOSI, MCS, MLSD dyclointlldsaiilly Jasll ljg , dgisall dosall 3ljg, dyclaiall liyolill dolell duball jpunall
I:!l 0} :I Data do not indude employees in the security and military sectors and non-registered dunugall Dl (1 Gelawall pé Gulolallg dipuansally dio il ilelhill né Gulolall Jouiad 4l Clibll
in the records of GOSI, MCS dyinall dosll 8yljgg duclain ll iligolill dolsll
2018 *Data of the GOSI, MCS is preliminary data Aol Cilily dyisall dosall dyljg ililg dacloin ll iligolill dolell duugoll Cilily*

T IA SN @l digléo T. 1A galyll @ll Galeiinall lloa)
Total Employed Individuals for 2018 Q4 Compared to 2018 Q3

Jésd Figure (1)
14,000,000 12,540,618 12,688,042
12,000,000 - 10,397,685 10,666,475
10,000,000 -
8,000,000 - W Male jgsll
Female ALl
6,000,000 -
[ Total dloall
4,000,000 -
2,142,933 2,021,567
2,000,000 -
0
2018 Q4 2018 Q3
&l @l TUIA Sl gl TLIA
Source: GOSI, MCS, MLSD ducloia ll duaillg Josll&yljg , dxinell dosall gljg, duclointll “ixolill dolall durugoll juaall
Data do not indude employees in the security and military sectors and non- dunngall Sl (né Galasall pé Oulolallg duunsallg dyiodll Iilelhall na Galolall Jouiai 1l ilibull
registered in the records of GOSI, MCS dvisall dosall sljgg diclaiall Siligolill dolell
*Data of the GOSI, MCS is preliminary data gl iy dyisall doxall3ig ililug duclaia Ul iligolill dolell dusall Silily*
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(%) dpuially puiall cowa pulgiiall allaad il gijgill
Percentage Distribution of Total Employed Individuals by Gender and Nationality (%)

J4(2). Figure
Sl grs OSY (g s
Non-Saudi females; Saudi males; 16.3%
8.6%
til\:m}:_u
Saudi females
; 8.5%
0583 Gmasms e
Non-Saudi males;
66.6%
Source: GOSI, MCS, MLSD duclainr il dsaiillg Josll 8)ljg , duinall dosall 8)ljg, ducloinll Ql.gohll dolell dungall jaaoll
Data do notindude employees in the security and military sectors and dunndoll Sl é Glasoll pé Hulolallg dasanallg dsin il Dilelhall ué Galolall Jouini 1l il
non-registered in the records of GOSI, MCS dgisall dosall 8jljgg daclaiall Culisolill dolsll

ol *Data of the GOSI, MCS is preliminary data gl Clily dgisall dosall sljg Cililyg duclasall Culisolill dolell duudall ilily*
.,|I| ||l "
"

)
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The results of the administrative records indicated that employees, who are subject to the rules and

=]
(o1}

regulations of the Social Insurance, accounted for (70.6%) out of total employees, followed by domestic
employees with (19.6%). However, the percentage of employees, who are subject to the rules and

regulations of the Civil Service, was (9.8%) out of total employees.

(%) dsioll doaidll Cuna Guléiisall dloa uwill gijgill
Percentage Distribution of Total Employed Individuals by Adopted regulations (%)
J&i3). Figure

Lo laia ) clinalill i 515 Aadail () seaalal)

70.6 _ Subject to the rules and regulations of social

insurance

19.6 _ Non - Saudi domestic workers . *4d jiall lasll

Auina) deadll 2l o) g dalaiy () seaalall
s N .. .. Sy sd ot
Subject to the rules and regulations of Civil Service

80 70 60 50 40 30 20 10 %
Source: GOSI, MCS dsinall dosall ljg dscloia ll iliyolill dolell dusgall junoll
*MLSD ducloinill daiilly Jasll sjljg *
Data do not indude employees in the security and military sectors and non- Sutlau (d Galasall pé Gulolally dyunsslly diioll Cilelhall (na Galolall Joudai 4l ilibyll
registered in the records of GOSI, MCS Ginoll dosalla)ligg dxcloia ll ligolill dolell dususgoll
*Data of the GOSI, MCS is preliminary data Aol lily dgisoll donill yljg lilug dacloia tl lisolil dolell dusgall ilily*
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Additionally, the bulletin’s results, based on administrative records, showed that the highest
percentage of Saudi employees was recorded in the age group (30-34) years, with (18.5%) out of
total Saudi employees, followed by Saudis aged (35-39) years with (17.3%). On the other hand,
Saudi employees in the age group (65 years and above) showed the lowest percentage, reaching
(0.4%).

dayosll Giliallg Gudall cuwa ducloiadl Ql.i._u,oij‘.llg dyisoall dosall Allglg dohidl oualall glaiduall

Employed Individuals Subject to the Rules and Regulations of the Civil Service and Social Insurance by Gender and Age Group

J4(4). Figure
2,000,000
1,500,000
q
A
1,000,000
©
=}
i
>
5 500,000
£
0
15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 64-60 65+ sl
e Males g4 emmmmmsFemales ili]
Source: GOSI, MCS dgisall dosall ljg disclaiatll Ciliyolill dolell dusugall junoll
*Data of the GOSI, MCS is preliminary data ol ilily dyinoll dosall 8)lig ililug dsclaia tll Ciliyolill dolell dusgall Cliby*

Regarding Saudi male employees, their highest number was found in the age group
(30-34) years with a percentage of (18.5%), out of the total number of Saudi male
employees. However, the highest number of Saudi female employees was occurred in

those aged (35-39) with (20.0%), out of total Saudi female employees.
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1,594,683

1,833,891

1,016,230

457,232

125,968

10,085,876

12,540,618
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* dyposll ilalg dpuially uiall cruwa Gulaisdiall e
Total Employed Individuals by Gender, Nationality and Age group*

Jg22(8). Table
Osgeall pe

Non Saudi i dyyoell culiall

age group

1,316,038 | 8,769,838

~ ~ .
2,142,933 10,397,685 9,429,419 1,072,476 8,356,943 3,111,199 1,070,457 2,040,742 Total (alleaall

Source: GOSI, MCS drisalldosall 8)lig dacloia i lisolill dolell dumgal punall
*MLSD dycloinll dyoiilly Josll 3)ljg*
Data do not indude employees in the security and military sectors and non-registered in the dunugall Dl (i Gl pé Gulolsllg disanally dio il ilelhall né Gulolall Jouiai 4l il
records of GOSI, MCS arisall dosall 8)ljgg dscloinill liyolil] dolsl
*Data of the GOSI, MCS is preliminary data gl Cilily dgisall dosall dyljg Cililug duclaiatll Siligolill dolell dusgall Cililu*

According to administrative records’ results, vast majority of Saudi employees work in Riyadh,
Makkah, and Eastern Regions, where their percentage made up (77.1%) for the three regions,
out of total Saudi employees. Riyadh Region had the highest percentage of Saudi employees,
with (39.1%), out of total Saudi employees, followed by Makkah Region with (19.7%), and
Eastern Region with (18.4%). Whereas, the lowest percentage of Saudi employees was recorded

in Northern Borders Region, reaching (0.8%).
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bl ddhiall i Hapsgsall Heléiiall
Saudi Employed Individuals by Administrative Region
J4(5). Figure

individual 2=

1] 200, 000 A00, 00 GO0, 000 800,000 1,000,000 1,200,000 1,300,000

Source: GOSI, MCS dyisalldosall ayljg dxcloia i iligolill dolell dusuall yaaall
::: ::: Data do not indude employees in the security and military sectors and non-registered in the Sitlan (i Galaussall e Gulolallg dybasllg dgio 1l ilelinall na Gulolsll Joudsi A il
records of GOSI, MCS dyisall aoxall3)ljgg dscloinll lisolil) dolell dusugall
*Data of the GOSI, MCS is preliminary data gl Cilily dgisall dosall gyljg Cililug daclaiatll Siligolill dolell dusgall Cililu*
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*&,UL).!H iakhi "9 ‘."9 .'" . B |L";dlo.;|

Total Employed Individuals by Gender, Nationality and Administrative Region*

leadl ool pe Ootsgull
Total Non Saudi Saud
Administrative Area
H 983 Lil 1983 Lil Jos.
Total Female Male Total Female Male Total Female Male

J922(9). Table

dylsdl dahiall

3,873,581 545,582 3,327,999 2,657,741 118,625 2,539,116 1,215,840 426,957 788,883
219218 272391 1919795 1580487 46302 153085 6116 226089 385610
391,476 56,019 335,457 258,417 8,125 250,292 133,059 47,894 85,165 8ygiodl digsall
I R I I I T IS I I
1,992,329 182,749 1,809,580 1,420,201 37,451 1,382,750 572,128 145,298 426,830 dpdpdull dahiall
_________
135,777 23,481 112,296 81,009 78,965 54,768 21,437 33,331 lgui

61,183 10,314 50,869 36,631 1,434 35,197 24,552 15,672

151,873 19,003 132,870 105,551 2,872 102,679 46,322 16,131 30,191

89 982 13 888 76,094 52 649 51 166 37 333 12 405 24 928

10,085,876 ‘ 1,316,038 ‘ 8,769,838 | 6,974,677 ‘ 245,581 e 729,096 3 111,199 1 070,457 z 040,742
s | | s | s | oo | ssesn | i | oos | soor |
Source: GOSI, MCS dgisalldosall syljg dacloiali iligolil] dolell duuall ysaall
*MLSD dyclaialll dgoiilly Josll 5yljg*
Data do not indude employees in the security and military sectors and non-registered in the dunugoll Sl 1é Gzl e Gulolallg dysunally dsio il lelinall ué Gulolall Jouisi 4l ilibull
records of GOSI, MCS dinall dosall 8yljgg duclaiatll iligolill dolel
*Data of the GOSI, MCS s preliminary data Aol Cilily dgisall dosall dyljg ililg daclaiall iligolill dolell dusugall Cilily*
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Based on the bulletin’s results, more than one-third of Saudi employees, who are subject to the
rules and regulations of the Civil Service, work in Riyadh Region, with a percentage of (36.1%),
out of total Saudi employees, followed by Makkah Region’s employees with (15.7%). However,
the administrative region which had the lowest percentage, in terms of Saudi employees who
are subject to the rules and regulations of Civil Service, was Northern Borders Region with

(1.5%).

* bl dahiollg dauiallg Guiall i dyisoll dosill aflgly dekaidl Hozualall Josll ouly e Hololell
Employees on the Job Subject to the Rules and Regulations of the Civil Service by Gender, Nationality and Administrative Region*
Jg32(10). Table

yiloadl ool pé U992l
Total Non Saudi Saudi
Administrative Area ; . ; dylsdl dahiodl
dloa Al 1985 dlon &l 1983 dlon Al 1985 ‘
Total Female Male Total Female Male Total Female Male
i 435,568 166,366 269,202 9,851 4,272 5,579 425,717 162,094 263,623
Madinah 71,906 30,004 41,902 3,339 1,771 1,568 68,567 28,233 40,334 6ygiodl digsodl
Easte. Prov. 127,098 51,767 75,331 6,680 2,790 3,890 120,418 48,977 71,441 aapinll dahioll
Tabuk 37,035 15,269 21,766 1,903 1,146 35,132 14,512 20,620 clodi
North.Bord. 20,364 7,903 12,461 2,108 1,186 18,256 6,981 11,275

Najran 31,575 12,032 19,543 2,126 10,810 18,639

29,559 10,971 18,588 1,432 801 28,127 10,340 17,787

IS O P P
Source: MCS dsisoll dosill ajlig unall
*Data for Employed Persons (17 +) (08l dias 1V) pulediaall Calilyll*
*Preliminary data gl clily *

The results also indicated that (23.1%) of Saudi employees, who are subject to the rules and

regulations of Civil Service, are in the age group (35-39) years, followed by Saudi employees aged

(44-40) years with a percentage of (21%).
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* dypasll Ciliallg dpially Guiall cuwa diisall dosall aflglg dakidl Ggealll Josll Guly e pglolall
Employees on the Job Subject to the Rules and Regulations of the Civil Service by Gender, Nationality and Age Group *

Jgaa(11). Table

ousgeuwll pé )94 dypoall Ciliall

Non Saudi i age group

23,383 56,418 232 79,569 23,208 56,361

277,596 129,236 148,360 5,106 3,118 1,988 272,490 126,118 146,372

175,635 74,945 100,690 6,782 2,885 3,897 168,853 72,060 96,793

mem ma s ww s wms e o
11,812 37,406 4,149 1,316 2,833 45,069 10,496 34,573
s e v R ase ey m e
S wms s m s smo s mwo

Source: MCS (age above 17) (48l 1V joc (p0) dyisall dosill 8iljg yauaall
*Preliminary data gl by *

Moreover, the administrative records’ results found that around half of Saudi employees, who are
subject to the rules and regulations of the Civil Service, hold university degree, where their
percentage reached (50.8%), out of total Saudi employees. Whereas, the percentage of illiterates

was less than one percent, recording (0.8%).

33

clnaldalelldiyall

General Authority for Statistics




‘ll

"y o

i
|'“I||

2018

@ Bulletins Labour market

* soalaill (sgiburollg dpuiallg putiall i dyisall dosall aflglg dokiil Hgeualall Josll puly e pololall

Employees on the Job Subject to the Rules and Regulations of the Civil Service by Gender, Nationality and Educational Level*
Jgsa(12). Table

el sz v Geead]
Ecteles : o] = alos ] =5 dlos o 55 sl
0 ]

Illiterate 9,414 5,165 4,249 0 0] 9,414 5,165 4,249 Jw
[ams[aar ([eam (e | s | s | e ([ ean || e

Primary 43,533 5,492 38,041 8 0 8 43,525 5,492 38,033 dgdlail
D e s L0 e (e e [

Intermediate 45,502 4,139 41,363 8 ) 8 45,494 4,139 41,355 dhaugio
N = N

Secondary 127,151 19,019 108,132 17 1 16 127,134 19,018 108,116 dagili
= = I =

Bachelor Degree 618,234 303,148 315,086 19,201 10,540 8,661 599,033 292,608 306,425 dieola
= =] =] (= = (== = ==l ==

Higher Diploma / Master Degree 52,226 18,372 33,854 8,005 2,169 5,836 44,221 16,203 28,018 il
U T T T B U (R A

Doctorate 30,231 9,219 21,012 12,901 3,481 9,420 17,330 5,738 11,592 olygiss

1,229,699 501,098 728,601 49,682 23,135 26,547 1,180,017 477,963 702,054 Total gdln;.\.ul
Source: MCS (age above 17) (48l 1V joc (p0) dyisall dosill 8iljg yauaall
* Preliminary data gl by *

(%) ol (sgimsall iwa diinall dosall aflglg dakridl Gusaalall Josll puly ke Gusgzul abolell il gyjoill

Percentage Distribution of Saudi Employees on the Job Subject to the Rules and Regulations of the Civil Service by Educational

Level (%)
J44u(6). Figure

Diploma after o 4 and write: 1.1% llletrate 0.8%  Not specified Diploma after

primary school, 0'2%ﬂ 0.05% Masters, 0.0%
Doctorate ; 1.57
Diploma after

university, 3.1%

Masters ; 3.7%

Primary ; 3.7%
university degree ;
_—  508%

Intermediate, 3.9% l

Diploma after secondary; 13.4%

Diploma after
intermediate school;
6.6%

Secondary, 10.8%

Source: MCS duinall aoxallyljg yruaall
*Data for Employed Persons (17 +) (58l s 1V) Galsiciaoll abill*
* Preliminary data gl Clily *
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elbaall ggig dpumially puiall uuwia dyeloia ll Llipolil aflgly doridl Ggaalall Josll Guly ke pgdyiisal
Subscribers on the Job Subject to the Rules and Regulations of the Social Insurance by Gender, Nationality and Type of
Sector

Table .(13) Jgsa
Oxsgeull pe
Non Saudi

Al : il Silil Jgsall dlaall Salil Josall
Female Female Male Total Female Male

256,690 58,283 29,481 8,188 21,293 227,209 50,095 177,114

8,856,177 RVAWEY) 6,924,995 222,446 6,702,549 1,931,182 1,338,688

Source: GOSI preliminary data gl clily dgelaia i iliyolill dolell dusangall jpunoll

Moreover, the bulletin’s results, according to administrative records, showed that (40.9%) of Saudi
employees, who are subject to the rules and regulations of Social Insurance, work in Riyadh
Region. Followed by the employees of Eastern and Makkah Regions with (23.4%)and (22.1%),
respectively. On the other hand, Northern Borders Region was the lowest administrative region in
terms of Saudi employees, who are subject to the rules and regulations of the Social Insurance,
where its percentage reached (0.3%).

dyls 1l dahinllg dpuially Guiall uwa dclaia dl Cilipolill allglg kil Hozualall Josll ouly e Hosjiiaall
Subscribers on the Job Subject to the Rules and Regulations of the Social Insurance by Gender, Nationality and Administrative
Region*

udleadl ool e Oodg=ll
Total Non Saudi Saudi

Administrative &R " P " . X
: > : gyl il dahioll
Area
\E1] Male

Riyadh 3,438,013 379,216 3,058,797 2,647,890 114,353 2,533,537 790,123 264,863 525,260 walil

Madinah 319,570 26,015 293,555 255,078 6,354 248,724 64,492 19,661 44,831 8)9diodl diysoll

Easte. Prov. 1,865,231 130,982 1,734,249 1,413,521 34,661 1,378,860 451,710 96,321 355,389 diapilldahiall

Tabuk 98,742 8,212 90,530 79,106 1,287 77,819 19,636 6,925 12,711

North.Bord. 40,819 2,411 38,408 34,523 512 34,011 6,296 1,899 4,397 dullouindl sgaall

Najran 120,298 6,971 113,327 103,425 1,650 101,775 16,873 5,321 11,552

AL - Jouf 60,423 2,917 57,506 51,217 50,365 9,206 2,065 7,141

Total 8,856,177 (814,940 | 8,041,237 (6,924,995 | 222,446 (6,702,549 | 1,931,182 | 592,494 | 1,338,688 | Total (nlla.adll

Source: GOS preliminary data gl Clily dgelaia tl iliyolill dolell dusagall jsanoll

Jgaa(14). Tabl
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The results of the bulletin also showed that the highest percentage of Saudi employees, who are
subject to the rules and regulations of the Social Insurance, was found in the age group (25-29)
years, with a percentage of (23.4%). Followed by employees aged (34-30) years with (19.2%).
However, the lowest percentage of Saudi employees was recorded among those aged (65 years

and above) with (0.6%).

dyoall Caliallg dinll puiall cuua dsclaial ligolill aflglg dakiil Gosualill Josll puly (e Ggsjiisall
Subscribers on the Job Subject to the Rules and Regulations of the Social Insurance by Gender, Nationality and Age Group

Jgaa(15). Table
sl i S duposlli sl
Non Saudi i age group

55,419 11,403 44,016 54,465 11,247 43,218

1,514,882 182,828 1,332,054 1,062,475 37,405 1,025,070 452,407 145,423 306,984

1,556,295 134,414 1,421,881 1,289,741 46,699 1,243,042 266,554 87,715 178,839

840,595 57,500 783,095 732,238 20,461 71,777 108,357 37,039 71,318

25,171 382,843 346,277 6,902 339,375 61,737 18,269 43,468

Source: GOSI preliminary data gl Clily dselaia il iliyolill dolell dussgall jsanoll

Based on the administrative records results, (26.8%) of Saudi subscribers who are currently on
the job, and subject to the rules and regulations of Social Insurance, work in clerical occupations,
followed by employees of services with (17.5%), out of total Saudi subscribers who are subject to
the rules and regulations of Social Insurance. However, subscribers in the occupations of
agriculture, animal husbandry, and fishing had the lowest percentage with (0.2%), compared to

the rest of subscribers.
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Ogoll dunill Cilegaaallg dpiallg Guiall s dscloia Ul Hlisolill aflglg dokidl Gomalall Joall Guly ke Hodpiisall

Subscribers on the job subject to the rules and regulations of social insurance by gender, nationality and main groups of

occupations
Jg3a(16). Table
o Gaeomall T
Total Non Saudi
Main Occupation
sl gl
Lawmakers, Directors and business Managers 217,391 45269 172122 61,571 2,059 59512 15580 43210 112,610 comely gl

Jlacdl gpaog)

659,843 129,102 530,741 448,042 54,044 393,998 211,801 75,058 136,743

Occupations of Sales 526,791 131,861 394,930 265,322 7,072 258,250 261,469 124,789 136,680

Technicians in Professional, Technical and Sllaall né Gosiall

Humanitarian Fields duiluillg duisllg drolell

Occupations of Agriculture, Animal olgaall duyig dclyil
P g 79569 76,089 76,011 4,105 sy Uenlawialillos
Husbandry & Fishing swallg jguhllg
bl dpwsigll (goll
Occupations of Supporting Basic Engineering 2,098,560 20,464 2,078,096 1,896,286 2,144 1,894,142 202,274 18,320 183,954
8,856,177 814,940 | 8,041,237 6,924,995 222,446 | 6,702,549 1,931,182 592,494 38,688
Source: GOS preliminary data dlgl Clily dueloiall ligolill dolell dungall jpsunall

ogell &l Cileganall un duelaiadll Cilisolill aflglg dakill Gomualall Jasll uly e Gosgeumll Hgdjisiiall
Saudi subscribers on the job Subject to the rules and regulations of social insurance by main groups of occupations
J4du(7). Figure

individual 4
0 100,000 200,000 300,000 400,000 500,000 600,000

Occupationa of derical

occupations of sales

Supporting engineering. ..

Lawmarks, directors and...

industrial and chemical...

Source: GOSI preliminary data gl Clily dselaia il Ciligolill dolell dusboll jpyaanll
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(%) gl duniyll Silegonall o dxelaia il Clisolil aflglg daksill Gusalill Josll puly ke gl G jidiall qumill gjoill
Percentage Distribution of Saudi subscribers on the job subject to the rules and regulations of social insurance by main groups of

occupations (%)
J4u(8). Figure
occupations of agriculture, 0.2% industrial operations ,
1.6%

occupations of services,

17.5%

occupations of sale,

13.5%

supporting engineering
occupations, 10.5%
\ other occupations, 1.7%
Lawmarks and directors,
8.1%
specialists, 9.1%

Technicians, 11.0%

occupations of clerkal, 26.8%/

Source: GOSI preliminary data gl Clily dselaia il iliyolill dolell dussgall jsanoll

ogell dudll Cileganallg dylol dihiall i dsclaiatll Sligolill aflglg dobaill Gosualill Jasll puly (e Hgsjiirall
Subscribers on the job subject to the rules and regulations of social insurance by administrative region and main groups of

occupations

Jg3a(17). Table

Sblasll pgo
. . Oowabaiilll .
dycliall | auig dclill ogo waossal | 70 ] oespdal
Sdboll s
dufloudll lg olowall Slosall y dulidll d | &bl - H9naall
didlally | joshllg glgsal ull 5o dpalall Sy il dyalal 9H309 yopxally
Zileliallg spallg diluilllg duiallg
o dyiluillg
Administrative ddliall
Area Occupations of | Occupations of Techniciansin | Specialists in
. . . . . Lawmakers,
Occupations of | Industrial , Agriculture, . . . Professional, Professional, .
: . _ _ . Occupations of | Occupations of | Occupations of : : Directors and
Other Occuption [Supporting Basic [ Chemical Animal Technicaland | Technical and
Services Clerical business
Engineering | Operationsand | Husbandry & Humanitarian | Humanitarian
. o , , Managers
Food Industries Fishing Fields Fields
Riyadh 3,438,013 17,197 737,454 55,535 28,354 1,450,292 236,905 271,223 250,596 197,453 93,004 valyll
Madinah 319,570 13,925 71,387 8,651 3,908 145,084 13,502 18,016 23,587 13,470 040 8ygiall diyxall
Easte. Prov. 1,865,231 73,462 539,901 52,623 13,029 701,997 70,692 106,257 175,582 97,318 34,370
adpall
Tabuk 98,742 23,055 2,742 41,744 3719 4,742 3815 2,127
North.Bord. 40,819 12,878 1,514 1,554 2,105 1,279 706 dullauinll sgaall
Najran 120,298 7,095 35,905 1,251 52,613 4,019 6,388 5817 3,084
AL - Jouf 60,423 4,712 17,019 1,852 1,829 23,828 2,864 1,448 4,151
8,856,177 | 341,858 | 2,098,560 182,434 80,194 3,718,330 526,791 584,371 659,843 446,405 e uduum
Source: GOS preliminary data ol ulily daclaiall Ciligolill dolell dusasdall ysaaall
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ogoll duil Silegaaallg dipasll Gliall Cuua dicloiadll Siligolill ailglg dohiidl Ggalall Josll oy e ogdpisiaall
Subscribers on the job subject to the rules and regulations of social insurance by Age group and main groups of economic activities

Jgaa (18). Table

duyig delill ogo i Ogepdiall
Jorhllg glgnall | cilosall pgo | gull oo dolell Citllaall | drelell Cutlliall | gpneg gopaally
diluitlg &ially | duilwitllg drially Jlocdll

Gacbusall bl

Occupations of Technicians in
. Industrial , ’ . Specialists in Lawmakers,
Occupations of Agriculture, Professional,
Chemical i i i Professional, Directors and
Other Occuption | Supporting Basic Animal Technical and
Operations Services of Clerical Technical and business
Engineering Husbandry & Humanitarian
and Food Humanitarian Fields Managers
Fishing Fields

Industries

55,419 9,670 14,995 14,187

1,514,882

1,556,295

2 102,782 b h 168,672 24,016 18,072 X b 3

125,968 11,666 24,748 2,485 1,128 50,671 8,235 4,371 7,236 9,037 6,391 65+

Source: GOS| preliminary data gl clily dyelaia tl Ciligolill dolell dusaigall jsanoll

8,856,177

"y
o

|‘||i::
| |':'" The results of the administrative records showed that (%36.9) of subscribers who are subjected to

the rules and regulations of social insurance are working in construction occupations and (%24.8)
2018
are working in trade out of total workers who are subjected to the rules and regulations of social

insurance. On the other hand, workers of other occupations represent only (%0.02).
dpboaia il dndiiill dundyll Cileganallg dinllg puiall cuua dsclaiatl ligolill Aflglg dokiill Gomalill Jasll puly (e Hodjiirall

Subscribers on the job subject to the rules and regulations of social insurance by gender, nationality and main groups of economic activities
Jg32(19). Table

ydleadl gl gl
Total Non Saudi Saudi
Economic activities - dysbatadll bl

| J il 198 Ul 198
Total Female Male Total male Male Total Female Male

14,675 349,353 276,623 1134 275,489 87,405 13,541 73,864

Construction 3,269,808 143,553 3,126,255 2,873,036 26,932 2,846,104 396,772 116,621 280,151

Post and Telecommunications 364,028

Other collective and social services 898,333 258,875 639,458 474,438 88,666 385,772 423,895 170,209 253,686 sl diclaiaillg dicloall Cilosall
I = e I = = =
Manufacturing 869,182 71,396 797,786 672,674 17,346 655,328 196,508 54,050 142,458 dygaill dileluall
I = = = = = =
Financial, insurance, real estate and business se 888,425 120,442 767,983 668,578 60,554 608,024 219,847 59,888 159,959 Jlocdl Giloaig jlasllg w‘lﬂlg Jladl
Source: GOS| preliminary data ol Zulily daclainll Ciligolill dolell dusisdall ysaaall
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dpbaial dndaidll dudyll Cileganall ua dueloiall Cilisolill aflglg dokill Homalall Josll puly e Go8jisirall

Subscribers on the job subject to the rules and regulations of social insurance by main groups of economic activities

J4(9). Figure
individual 238 0 500,000 1,000,000 1,500,000 2,000,000 2,500,000 3,000,000 3,500,000
Construction
Trade
Other Collective and Social Services
Finance, Insurance, Real-estate, and Business
Manufacturing
Post and Wire/Wireless Telecommunication
Mining and Querrying
Electricity, Gas, and Water -
Agriculture and Fishing -
Other Activities
Source: GOSI preliminary data gl clily dyelaia tl Ciligolill dolell dusaigoall jsanoll

In terms of Saudis, results indicated that the highest percentage was found among employees
of trade activity with a percentage of (22.5%), out of total Saudi employees, followed by
employees of the social and collective services with (22.0%). However, the lowest percentage was
recorded in Saudi employees working in agriculture and fishing, and other activities, reaching
(0.8%) and (0.1%), respectively.

(%) dpsbaial dbniiill il Cileganall ua daclaiall ligolill ailglg dohil Gualall Josll puly le (asgeumll (sl umill gijgill

Percentage distribution of Saudi subscribers on the job subject to the rules and regulations of social insurance by main groups of economic activities (%)
J4u(10). Figure

Finance, Insurance, Real-estate, and business; 11.4 Post and

Other Activities; 0.1
Wired/Wireless

- Telecommunication;
Electricity, Gas, and Water

4.5
2.3
Manufacturing; 10.2
Trade; 22.5
Agriculture and
Fishing; 0.8
Other Collective and
Social Services; 22.0 -
Mining and Quarrying; Construction; 20.5
5.7
Source: GOS| preliminary data ol ulily daclaiall Ciligolill dolell dusasdall ysaaall
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dshaia il dndii il dundyll Cileganallg dyls il dihiall o dscloiatll Hlisolill aflgly datrill Ggsalall Josll Guly e gsjiisall
Subscribers on the job Subject to the rules and regulations of social insurance by administrative region and main groups of

economic activities
Jgaa (20). Table

Jlaallg Guolille Jlodl | jlallg clypgdll [ e g | ele Stosal [ Jilly ol . . Citllaidllg sapl
Jlacdll Slosig olially - DEE il dcloiagly | aball Julsiwlg allulllg @xlull
Administrative Area aylsdl dihiall
Agriculture, | Other collective Transportation
Other service Financial and Electricity, gas Mining and
Manufacturing | forestry and and social Construction and
activities | insurance activities [ and Water quarrying
fishing services communication
Riyadh 3,438,013 513,700 45,430 291,375 34,013 380,769 8,595 1,178,345 830,819 154,960 valdl
Madinah 319,570 8,275 37,619 2,558 40,021 2,490 116,135 101,116 9,962 8ygiall diysall
Easte. Prov. 1,865,231 1,474 129,478 18,960 211,642 12,809 138,300 148,904 776,374 357,452 69,838 dyapdl dahiall
Tabuk 98,742 2,602 166 10,511 3,650 19,860 118 32,875 25,327 3,633
North.Bord. 40,819 2,371 3,958 4,620 17,744 8,533 2,450 dllosinll sgaall
Najran 120,298 8,121 6,358 9,587 65,450 23,008 6,374
AL - Jouf 60,423 2,678 5,888 2,392 8,356 23,016 14,526 3,437
Source: GOSI prellmlnarydata gl clily dgelaia i iliyolill dolell dusangall jsanoll

‘,l |||
||| |I|

"y "" dshaia il dndiiill duniyll Cilegonall dyyosll Cliall Crn dclaia il Siligolill aflgly dabidl Hgemalall Jasll Guly le o gdjisiiall

Subscribers on the job Subject to the rules and regulations of social insurance by Age group and main groups of economic
2018
activities

Jg3a(21). Table

Geolillg Jladl
jlallg clygdll dueloall Slosall | Jopisllg guasill . dtLuall Eitllaillg syl
dloaig lasllg il Sleli awallg delyjll i Tt 8)lai
el oliallg siadll dpelaiaill | jaliall Jiléiwlg adLallly

Financial,
Other collective
insurance, real Electricity, gas Agriculture and Mining and Post and
Other activities Manufacturing and social Construction
estate and and Water fishing quarrying Telecommunications
services
business services

55,420

1,514,882

1,556,295

408,014 30,275 39,287 111,973 17,891

125,968 10,938 13,209 12,439 42,833 38,922

8,856,178 1,484 888,425 97,403 869,182 m 898,333 178,810 3,269,808 m 364,028

Source: GOS preliminary data ol ulily daclainll Ciligolill dolell dussdall ysuaall
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Domestic workers (based on administrative records of the Ministry of
Labour and Social Development)

Results of the administrative records of the Ministry of Labour and Social Development showed
that home drivers recorded about (53.3%) out of total domestic workers; followed by home
maids and cleaning workers with (45.3%). However, total percentage of drivers and servants
registered (98.6%) out of total domestic workers.
ddjiall Ggall duudyll Dilegoaolly puiall cuuua ddgeull pé dljioll dllasll
Non - Saudi domestic workers by gender and main groups of household occupations
Jgaa(22). Table

: : lloa i Sl Jgb3
Main groups of household occupations i djiall Ggall duyipll Cileganall
Total Female Male
519 jl

Housekeeper 1,673 1,154

Servants and house cleaners 1,111,644 816,772 294,872

Houses, buildings and restrooms guards

" i Home Tailors
L
i,

Private teachers and Nannies at homes
2018

2,454,742 826,895 1,627,847 Total (allo adl

Source: ,MLSD auclaindlldyaiilly Josll 3iljg :jauaall
(%) dljioll Ggoll duniyll ilegonoll cuwa disgenll pe dijioll dlosl] il gajgill
Percentage distribution of Non - Saudi domestic workers by main groups of household occupations (%)

JSu(11). Figure

Home maids and Cooks and food Guards of houses,

deaners: 45.3% _\ providers; 0.8% buildings, and chalets;

0.2%
House farmers; 0.1%

\ /k Private teachers; 0.1%
/ Nurses at homes 0.1%

Home tailors, 0.1%

Not specified 0.0%
House keepers, 0.1%

drivers; 53.3%

Source: MLSD aycloialll iilly Jasll i ;puaall

42

clnaldalelldiyall

General Authority for Statistics




@ Bulletins Labour market Force, Quarter Four 2018

Work visas (based on administrative records of the Ministry of Labour and
Social Development and the National Information Center):

@puiali) glhall ggig yuiall i 8pslall Jasll Calpiili il
Total Issued Work Visas by Gender and Type of Sector (Visa)
Jgsa(23). Table

iloa Silil 1983
Total Female \EI]

elhall goi
Type of sector

12,021 6,650 5,371 Government
221,081 26,420 194,661 private
401,281 104,167 297,114
Source: *NIC bl Clogleall 0 * janall
**MLSD dycloiall dgaiilly Josll 8jljg **
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Employment rate (based on Labour Force Survey estimates):

Employment rate is calculated by using household surveys’ estimates and based on
internationally recognized practices. Results of the Labour Market Bulletin which is based on the
Labour Force Survey'’s estimates (Q4 2018) showed that employment rate of total population (15
years and above) reached (94.0%). The rate among males reached (97.1%), whereas females
recorded (77.4%).

(%) dganiallg puiall caussn (1 dian 10) lonall Jyseill Jaso
Employment Rate of Population (15 +) by Gender and Nationality (%)

gdloadl Al 1983
Total Female Male

Jgaa(24). Table

diall
Nationality

87.3 67.5 93.4 Saudi
n
Source: Estimated data from the LFS -GASTAT cbanill dolall diygll- dlolell (s9all auo (po dupadi il sl

The results also showed that the employment rate of Saudis reached (87.3%. The rate was at
(93.4%) among Saudi males and (67.5%) among Saudi females.
(%) T. 1A Clill gyl diglao T 1A galyll gyl (816 dikans 10) Gdgeand] Jaidill Jaso
Employment Rate of Saudis (15 +) for 2018 Q4 Compared to 2018 Q¥ (%)
Josa (25). Table
8 iall
Female Period

2018 Q4 2018 aulll gupll

87.3 67.5 93.4

Source: Estimated data from the LFS-GASTAT ol dolall gl dlolall 59all Ausso (3o dusdi iy spaciall

(%) (T. IAT. . 9) Cilgio pire Jaa (i8la di 10) oBuudl Jusedill Joso
Employment Rate of population (15 +) over 10 years (2009 - 2018) (%)
J4(12). Figure

100 -
98
96
%
94
92
2} o — — o - o - o - o o m < - o~ m Sy - [ m <
g § § T r r r r r I I O O O O O O O 9 9O O QO
N N N N N mm oS < m 1w © WvWw VW ~ ~ &~ N ® © © ®
= = = = = = = = < = = = = g g 3 5 5 5
& R R R R R R R R R R R R " & /8§ /& & W
Source: Estimated data from the LFS -GASTAT chasll dolall diygll- dlolall s9all auuo (o dipadi Iilily auaall
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Average weekly working hours (based on Labour Force Survey's
estimates):

Results of Labour Force Bulletin showed that the average working hours reached (43.0) hours a
week for total employees (15 years and above). On the other hand, the working hours for males
were estimated at (43.4) hours and (40.7) hours for females, based on the estimates of the Labour

Force Survey Q4, 2018.

(eluy) T IA SBI @yl dijlao T 1A gl gapld Guiall Cwa (158l diw 10) pulsisinall Josll Cilcbu huugio
Average working hours of employees (15 +) by Gender for 2018 Q ¢ Compared to 2018 Qt* (Hour)

Joxa (26). Table
o iall
Period

2018 Q4 2018 gyl aull

Source: Estimated data from the LFS-GASTAT chan lll dolell dlsgl- dlolall sgall aumo (o dypadi iy jpuaall

Average monthly salary (based on Labour Force Survey's estimates):

Based on the estimates of the Labour Force Survey, the results showed that the average monthly salary was

(six thousand, two hundred seventy-seven) Saudi Riyal (6,277) SAR for total paid employees (15+). As for
males, the average monthly salary was estimated at (six thousand, two hundred twenty-three) (6,223) SAR,
whereas females average registered (six thousand, six hundred thirty-four) (6,634) SAR. On the other hand,
the average monthly salary for total paid Saudi employees reached ( ten thousand, two hundred ninety-
two) (10,292) SAR. The average monthly salary for Saudi males was estimated at (ten thousand, four
hundred ninety-three) (10,493) SAR and (nine thousand, four hundred twenty-five) (9,425) SAR for Saudi

females.
(592 Jlu) dpniallg Guiall i (816 diw 10) jal Jiléo Gulsiirall  sygaindl jall huugio

Average Monthly Wages of Paid employees (15 +) by Gender and Nationality (SAR)
dg_\;\(27) Table

laadl
Total Female Male Nation allty

10,292 10,493 Saudi Oerrgsall
o2t _ oeees "‘nJL‘L-'lJ“
Source: Estimated data from the LFS-GASTAT ol dolsll cisglh-dlolall 59all Auso (30 dupssdi iy spacall

45

clnaldalelldiyall

General Authority for Statistics




‘,l |||
||| |I|

2018

@ Bulletins Labour market Force, Quarter Four 2018

(o9 JUy) glhall ggig dpaiallg Guiall i (isla din 10) jal Julio pulsisirall (spguinll ;2 dll huugio
Average Monthly Wages of Paid employees (15 +) by Gender, Nationality and Type of sector (SAR)

Jg32(28). Table
illoadll
Total
Type of sector
| 198 = J
Total emale Male Total Male Total Female Male

Governmental 11,193 10,398 11,389 8,990 7,899 9,507 11,383 10,768 11,524

Non - Profit Organizations 4,251 4,158 4,2 2,8 3,990 4,536 4,404 4,617 diny pé Jlodhio

Regional and international iliagllg cailohioll
11,217 3,282 12,133 11,748 3,000 12,406 7,156 3,700 9,100

organizations dlgallg dragladll

Source: Estimated data from the LFS-GASTAT chanill dolsll diygll- dlolall (s9ll auuo (ro dapaii il ysuaall

(sd9:m Jy) raddsill (sgimallg duuiallg Guiall o (i8la diuw 10) jal Jiléo gulsiniall (spguinll j20ll huugio
Average Monthly Wages of Paid employees (15 +) by Gender, Educational level and Nationality (SAR)
Jg32(29). Table

Education Status
&l 195 &l 195 S 195
Total Female Male Total Female Male Total Female Male

llliterate 1,908 1,597 1,982 1,657 1,330 1,735 5,309 5,627 5,242

Did not complete primary

. 2,155 1,799 2,179 1,960 1,444 1,993 5,213 5,187 5,216 adbi il dlayodl Joly @l
schoo

Intermediate 3,072 1,935 3,193 2,277 1,662 2,347 7,946 4,906 8,132

Diploma 7,363 8,1 7,235 4,550 4,808 4,532 9,999 9,1 10,204 dsolall yos pglis

Higher Diploma / Master Degree 14,089 11,501 14,659 12,319 8,630 12,846 15,850 13,018 16,721 piale falle pglis

i Ha SN Hamum gdl“;-ul

Source: Estimated data from the LFS-GASTAT chanill dolsll disgll- dlolall sgall auo (po dapaii il ysuaoll
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(o9 JUy) dupasll Ciliallg dyuiallg uiall s (818 diw 10) jal Jiléo Guleidiiall sygainll il hugio
Average Monthly Wages of Paid employees (15 +) by Gender, Age Groups and Nationality (SAR)
Jg22(30). Table

udloadl Odgull U9l
.. . . diyosll Giliall
Total Non Saudi Saudi
I 1983 1983 I 1933
Age groups
Total Female Male Total Female Male Total Female Male

4,115 2,907 4,268 2,194 1,595 2,262 5,408 3,646 5,649 15-19

5,631 5,421 5,670 2,669 2,339 2,723 8,313 7,763 8,424 25-29

6,078 6,215 6,052 3,604 2,867 3,701 10,309 9,070 10,683 35-39

7,182 8,799 6,989 4,047 4,555 4,011 13,452 11,855 13,818 45-49

6,496 8,914 6,389 4,718 4,342 4,727 12,795 12,153 12,877 55-59

6,639 8,760 6,625 6,698 9,500 6,696 5,354 8,650 4,858 65 +

Source: Estimated data from the LFS-GASTAT bl dolsll gl dllolall 59l auso o dsdi il psucoll
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Population in the Labour Force
Labour Force (based on Labour Force Survey's estimates):

According to the internationally approved international practices, labour force can be estimated
based on the household surveys and the population and housing census. The results of the Labour
Market Bulletin showed that males registered (84.2%) whereas females registered (15.8%) out of
total labour force. The survey estimates also showed that the percentage of males recorded
(76.4%) and (23.6%) for females out of total Saudi labour force.

dguniall Guiall cana (isla i 10) Josll 391 il gyjoill
Percentage distribution of labour force (15 +) by gender and nationality

dgn(31) Table

gdlead!
Total Female \VEIIS Nat|onallty

Saudi

Source: Estimated data from the LFS-GASTAT chaall dolall gl dlolall 59all auso (o A iy spacioll

T IA MG gyl digléo T 1A galyll guyll Josll 898 Jals (Sl dia 10) usgull umill gjoill
Percentage distribution of Saudis (15 +) in the labour force for 2018 Q4 Compared to 2018 Q3
Jg3a(32). Table

2018 Q4 2018 gilyll gyl
Source: Estimated data from the LFS-GASTAT chandll - dolall disgll-lolell s9all o (o dupadi iy uaall

T IA GG gyl digléo T 1A galyll guyll Josll 898 Jals (iSla diu 10) Gusgmudl uill gijoil
Percentage distribution of Saudis (15 +) in the labour force for 2018 Q¢ compared to 2018 Q
J4u(13). Figure

100.0

76.4 771

60.0 -
| PRI
400
236 229 2l

200 4

0.0 4

Q4 2018 Q3 2018

il @dIT. 1A Sl @IT . IA

Source: Estimated data from the LFS-GASTAT cbaaill  dolall diggll-dlolall sgall auo (po dipaai ilily ysuncll
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The results of the survey also showed that the highest labour force rate for Saudis reached (20.9%)
in the age group (25-29) years, followed by the age group (30-34) with a rate reaching (19.9%),
whereas the lowest rate is in the age group (15-19) with (0.7%).

dypasll Ciliallg dpuiall Guinll casa (4isla diw 10) Jasll 598l il gyjgill

Percentage distribution of labour force (15 +) by gender, nationality and age groups
Jg3a(33). Table

Oudgeull pe )% diposll Giliall

Non Saudi i age group

dlaa il 1983 dlaa Al 1983 dlaa il 1983
Total Female Male Total Female Male Total Female Male

Source: Estimated data from the LFS-GASTAT chanll dolell diggll- dlolell (s9all auo (o dipadi ilily uaall

daposell Ciliallg Guiall Cua (yisla diom l0) dpsgeull Josll sgal (uanill gyjgill
Percentage Distribution Saudis (15 +) in the Labour Force by Gender and Age Group
J44(15). Figure

30
20
%

10 /
0 T T T T T T T T T 1 1 -

15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 64-60 65+

e Male ;g3 Female 4l
Source: Estimated data from the LFS-GASTAT duaall dolall gl dlolall 59all ausso (o A iy pasal
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The results of the survey also showed that the highest percentage of the Saudis’ labour force was
among university degree holders reaching (38.9%) of total Saudis’ labour force, followed by the
holders of a secondary school certificate or equivalent reaching (34.6%), whereas the lowest

percentage was among illiterates reaching (0.1%).

yedeill sginuallg duuiallg Guiall s (p.Slo disw 10) Josll 594l il gajoill
Percentage distribution of labour force (15 +) by Gender, Nationality and Educational Level
(*¢). Table Jgaa

w@ﬂl
Education Status
1983 1983 1983
Total Female Male Total Female Male Total Female Male
0.5

llliterate

Did not complete primary school 0.7 0.2 aflaiy il dlayell Jody ol

Intermediate 17.8

Diploma 7.5 10.3 10.6 deolall 993 polus

Higher Diploma/ Master Degree 2.2 2.7 b /odle pglis

e T S T TR T R SR Y M R B e
[ u o] oo | oo | o0 | o0 | oo [ 00 | 100 | oo | st |

Source: Estimated data from the LFS-GASTAT banll dolell diygll- dlolall sgall Ao (1o dipaiiilily juaoll
(%) rodsill sginmall cauua Josll 698 Jals (isla di 10) Gusgeaull il gjoill
Percentage distribution of Saudis (15 +) in labour force by Educational level (%)

J44i(16). Figure

Higher Diploma /
——— Bachelor, 38.9% Masters, 2.6%

Doctorate, 0.6%
Illetrate, 0.1%

Diploma, 10.3% e e @ Read and Write, 0.9%

\id not complete primary

school, 0.2%

primary, 4.5%
Secondary or equivelent, Intermediate, 7.1%

34.6%

Source: Estimated data from the LFS-GASTAT duaall dolall gl lolall 59all ausso (3o A iy spasall
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Economic participation rate (based on the estimates of the Labour Force
Survey):

According to the international recognized practices, the economic participation rate is calculated
based on household surveys’ estimates and the general population census. The results of the
Labour Market Bulletin showed that the economic participation of total population (15 years and
above) derived from the estimates of the Labour Force Survey reached (55.9%); the percentage

was (78.7%) among males and (21.9%) among females.

(%) digasiallg Guiall i (818 diw 10) Gl dsbaiall dlisell Jaso
Economic participation rate of Population (15 +) by Gender and Nationality (%)
Jg3a(35). Table

llaa i duuiall
Total Female Male Nationality

63.0 Saudi

-- .

Source: Estimated data from the LFS-GASTAT chanill dolsll diygll- dlolall s9ll auuo (po dapadi il ysuaoll

Furthermore, the results showed that the economic participation rate of Saudis reached (42.0%);

the percentage was (63.0%) among males and (20.2%) among females.

(%) T 1A Callill gyl diglio T 1A galyll gyl (816 diins 10) Gusganl] dyshaiall dSylisall Jrso
Economic participation rate of Saudis (15 +) for 2018 Q¢ Compared to 2018 Qt’ (%)
Jg32(36). Table

uloadll Silil Jg$5 5, iall
Total Female Male Period

42. 2018 Q4 2018 sulgll gyl

Source: Estimated data from the LFS-GASTAT ol dolall gl dlolall 59all Ausso (3o dusdi iy spaciall
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(%) T. 1A Culill uylls diglao T 1A galyll 2l (1isla din 10) Gusgeall disbaiadll d$livall Jseo
& g
Economic participation rate of Saudis (15 +) for 2018 Q¢ Compared to 2018 Qt* (%)
J$i(17). Figure

100.0
80.0
63.0
60.0 Il Males jg$3
40.0 W Females Zili|
Il Total dea
20.0
0.0
8!')]'8.!)]'\-.'/\ \'_"nJL'i'JIg.uJI\'.IA
2018 Q4 2018 Q3
Source: Estimated data from the LFS-GASTAT ban ll dolell diygll- dlolall sgall Ao (1o dipaii iy juaoll

(%) (T. IA-T..9) Cilgia pire JUa (isla diaw 10) Gl dypsbaiadll &)livall Jseo
el Economic participation rate of population (15 +) over 10 years (2009- 2018) (%)
..:II‘H:.. J4.4(18). Figure

g

58
2018 56
54 = =
52
%
50
48
46
A O = = N = AN = N = N N M - N M T - N M
g s g r T ITTTIT T IT I OOCOCOCOCOC OO0 QO QO
N N & NN 8 mMm ;g g ;non v o oo NN oo @R
S S - - = S = = =2 =2 = S =2 = 2 g g
© © © © © © ©9 © 0 ©0 © 5 5 © o o o 2 %
N & 8 8 8 8 N8 8N /R A Q& /"R A GA K
Source: Estimated data from the LFS-GASTAT dua sl dolslligglh dlolall soll auso (0 gyl il pscaal

The results indicated that the highest rate for Saudis economic participation reached (66.5%)
among individuals between (30-34) years old, followed by individuals between (35-39) years old
with (65.0%). The lowest rate for economic participation was among individuals between (15-19)

years old with (2.4%).
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(%) daposll Culiallg Guiall cuwa (;J.Sln dis 10) Gusgsuull disbaiall djlivell Jsso
Economic participation rate of Saudis (15 +) by Gender and Age Group (%)
J932(37). Table

loadll diposll Caliall
Total Female Male Age Group

15-19

25-29

35-39

45-49

55-59

Source: Estimated data from the LFS-GASTAT bz ll dolell diygll- dlolall 598l auo (o dipadi Iilily auaall

(%) dyposll Ciliallg Guiall cuua (i8la diw 10) Gusg=ull dishaiall d$jlisall Jazo
Economic participation rate of Saudis (15 +) by Gender and Age Group (%)
J4(19). Figure

100
9 -
80 -
70 -
60 -
50 -
40 -
30 -
20 -
10 -
0o ]

15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+
e Males jg$3 Females &l

%

Source: Estimated data from the LFS-GASTAT duaall dolall gl dlolall 59all ausso (o Ay pasal

The results also showed that the economic participation rate recorded its highest rate among
Saudis holding a master’s degree/ higher diploma with (83.7%), followed by Saudis holding a
diploma with (80.1%). The results also showed that the lowest rate for economic participation of

Saudis was among illiterates with (1.9%).
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(%) Jeleill sgiuallg Guiall (J.L.‘,ln disn 10) Gusgsuull disbaiall d8jlivell Jsso
Economic participation rate of Saudis (15 +) by Gender and Educational level(%)
J932(38). Table

gulea esdaill sgiuall
Education Status i
Total Female Male Education level

[lliterate

Did not complete primary school ddlaiglll dayall Jody ol

Intermediate

Diploma

Higher Diploma / Master Degree

Source: Estimated data from the LFS-GASTAT cbanill dolell diygll- dlolall (s9all auo (ro dypaii Uil ysuaoll
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Job seekers and unemployment
Job seekers (based on administrative records of government entities):

Labour Market Bulletin’s results, based on data of government administrative records for the 4t
quarter/2018, showed that total number of Saudi job seekers reached (AV.:TT9) individuals,
(IVT.AV) of them represent males with (17.8%) and (VAV:ALT) represent females with (82.2%) out
of total Saudi job seekers.
ouiall s Jac e guialll ggasgeull
Saudi Job Seekers by Gender
Jg32(39). Table

ousgull Jac e Goualdl
Saudi Job Seekers

172,387

970,229 Total (ploa

iy Source : HRDF, MCS, NIC ibgll Ciloglaall o, (seburylsakisisoll dosallaylig- hlalbNipiull slgall duoii Gosina juaol
LAY
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(%) iall csn Joe e Gainldl Gaasgendl (il gajoill
Percentage Distribution of Saudi Job Seekers by Gender (%)
J4(20). Figure

JililIFemale
82.2%
1983
\ Male
17.8%
Source : HRDF, MCS, NIC bl Clogleall g0, (seluréjhakitisall dosill lig- (lalKigpiul slgall daii Gorisa juaall
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T A GG gully digléo T. 1A galll gypll Jioc e Ginlall Ggasgsall
Saudi Job Seekers for 2018 Q¢ Compared to 201A Q

Josa (40). Table
il dl il 1955 8 iall
Total Female Male Period

970,229 797,842 172,387 2018 Q4 2018 gul{l aupll

Source : HRDF, MCS, NIC ibgll ilogleall 40, (scburdjlaa)irisoll dosill 8)ljg- M lalb)iyinll sjlgall droii §osisa jraaall

T A SJB gl dijlao T. 1A galydl gyl o e Gaialidl Hoasgsull
Saudi Job Seekers for 2018 Q4 Compared to 2018 Q3
J44(21). Figure

1,200,000 -
970,229 923,504
1,000,000 - !
765,378
" ”, 800,000 -
I
| Il Males jg33
R 600,000 -
M Females il
2018 400,000 - W Total dloa
172,387 158,126
200,000 -
0o -
T 1A galdl gyl T IA Sl gl
2018 Q4 2018 Q3
Source : HRDF, MCS, NIC ibgll Soglaall Mo, (scburdlsalisisall dosall g lalbkispinl slgall duoii 93iua ol

The results showed that the highest percentage of Saudi job seekers was recorded among
individuals between (25-29) years old with (33.6%). As for males, the highest percentage was
recorded among individuals between (25-29) years old with (36.5%). On the other hand, females

between (25-29) years old were recorded as the highest percentage among female job seekers

with (33.0%).
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dyasll Gliallg puiall o Jac pe Gl Gorsgeaull
Saudi Job Seekers by Gender and Age Group
(1) Joxa Table

loadll Salil 3 i | culiall
Jllis )9S 1
Total Female Male

4,509 2,104 2,405 15-19

325,965 262,974 62,991 25-29

129,751 114,562 15,189 35-39

31,649 28,719 2,930 45-49

10,737 10,230 55-59

Source : HRDF, MCS, NIC bl Ciloglaall 80, (sclurdlsa)inisall dosall lig- (ialbKispinl sylgall duaii §g3isa yrunall

dypoall Lliallg puinll cuua Jac e Gadald] ggasg2ull
Saudi Job Seekers by Gender and Age Group )
J4&(22). Figure

300,000
250,000 A
200,000
q /
I
_ 150,000
©
=}
E /
>
35 100,000
£
50,000
0 T T T T T T 1
15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+
s Males  jg¢3  emmmmms Females ili]
Source : HRDF, MCS, NIC bl Ciloglaall S0, (aelurdylaakiisalldosallsjlig- (lalabiupinll ylgall daii Ggaisa puaall
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The results also indicated that the majority of Saudi job seekers are holding a bachelor degree
with (55.3%) out of total Saudi job seekers, followed by secondary school certificate holders or its
equivalent with (27.7%). The lowest percentage was recorded among PhD holders with (0.02%).

yredaill sgiuallg dpuially Guiall uua Joce e uialdl ggasg2ll

Saudi Job Seekers by Gender, Nationality and Educational Level

Josa (42). Table
Lol | 3
Education Status il = 1558
Total Female Male

Illiterate 24,811 22,926 1,885
Primary 54,139 44,484 9,655
Secondary or
269,152 186,132 83,020
Equivalent
Bachelor Degree 536,579 479,185 57,394 il of Gugyyglléy
Doctorate 157 107 50 olygiss

970,229 797,842 172,387 llaadll Total

Source : HRDF, MCS, NIC kgl iloglaall o, (eburylsa)isisoll dosalllig- o lalb)ipiull slgall duoii Gosisa jsaall

(%) gregeill sgiuall cuua Joc e Gaialll Gusgeundl (usill gajoill
Percentage distribution of Saudi Job Seekers by Educational level (%)

J4(23). Figure

Bachelor Doctorate Higher diploma/ Masters
55.3% \ 0.0% 0.4%
Not Specified
llletrate

0.0%
/ 2.6%
/

\ Read and Write

\ 1.2%
Primary
5.6%

Intermediate

Diploma /

0.9% \— Secondary or equivelent
27.7% 6.3%
Source : HRDF, MCS, NIC ihgll Slogleall 8o, (acbur8ylakisisall dosall ljg- (lalb)iypinll ylgall dioii Ggaina puaoll
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Unemployed Individuals (according to Labour Force Survey estimates)

The unemployed population, according to the internationally recognized practices, are estimated by
household surveys and the results of the general population census. The results of labour market bulletins,
based on the estimates of the Labour Force survey for the 4" Quarter /2018, showed the total unemployed
population who live in Saudi Arabia at the time of the survey. The male individuals account for (41.0%) and
the female individuals account for (59.0%)of total unemployed individuals. The saudi male individuals make
up (39.7%) and the female individuals make up (60.3%) out of the total Saudis unemployed.The Non-
Saudi male individuals make up (54.4%) and the female individuals make up (45.6%) out of the total Non-

Saudis unemployed.

dgunially asiall cama (isla di 10) Galbasioll umaill ayjoil
Percentage distribution of Unemployed individuals (15 +) by Gender and Nationality
Jgaa(43). Table

ol ousgell e dpuiall
Total Non Saudi Nationality
41.0 .

54.4

100

Source: Estimated data from the LFS-GASTAT bz ll dolell diygll- dlolall 598l auo (o dipadi Iilily auaall

TLIA Clill gyl digliso T 1A galyll gapll (i8la dis 10) Gabbasioll il gijoill
Percentage distribution of Unemployed individuals (15 +) for 201A Q4 Compared to 201A Q3
Jgaa(44). Table .

dloadll gl e sl
Total Non Saudi

aloall Sl | et | oaleat | o&tan | jessn

Total Female Male Total Female Male

Period

397 2018Q4 2018 il gyl

100 59.0 41.0 100 45.6 54.4 100 60.3

Source: Estimated data from the LFS-GASTAT duaall dolall gl dlolall 59all ausso (1o dasii iy fpanall
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T AN gally digléio T 1A gl @yl (8la disws 10) ggasg2umll ulbasiall uwill gjgill
Percentage distribution of Unemployed Saudis (15 +) for 2018 Q¢ Compared to 201A Q
J4(24). Figure

60.3

W Males gés

W Females Jili

T. 1A gl gl T IASLEN gl
201804 2018 Q3
Source: Estimated data from the LFS-GASTAT chan ll dolall digll-dlolall sgéll ausso (ro dupadiilily punall

As per the survey estimates, the highest rate of unemployment among Saudis falls in the age
group (25-29) with (39.2%) out of the total unemployment rates for Saudi population; followed
by the age group (20-24) with (28.1%). However, the age group (60 +) recorded zero
unemployment rate.

dyposll liallg dpuially Guiall cws (806 s 10) ulbsiol il gjoil
Percentage distribution of Unemployed individuals (15 +) by Gender, Nationality and Age Groups

Jgaa(45). Table

lleadl otgsll pi oousgsull ol Ciliall
Total Non Saudi Saudi age group
15.1 21.5

65+
“““““““““ bl Wil

Source: Estimated data from the LFS-GASTAT il okl gl alolsll 59l agusso (30 dupadi Tl sassal

With regard to the unemployed Saudi male individuals, the age group (20-24) registered the
highest percentage of unemployment with (36.7%)out of total unemployed Saudi males, while
Saudi female individuals who are aged 25-29 years registered the highest rate by (41.6%) out of

the total unemployed Saudi females.

Force, Quarter Four 2018
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dypoell iliallg Guiall cuwa (JJ.Si.r.\ disw 10) Gorsgsull Gulheioell uu.uu." el
Percentage distribution of Unemployed Saudis (15 +) by Gender and Age Group)
J4.4(26). Figure
50

40

244

30

20

individual

10

0

15-1920-2425-2930-3435-3940-4445-4950-5455-5960-64 65+
e Males ;g3 Females il

Source: Estimated data from the LFS -GASTAT banll dolell digll- dlolall sgall aguuo (1o dipaii iy juaoll
The results also showed that the percentage of unemployed Saudis holding a Bachelor’s Degree
reached (54.8%) out of total unemployed Saudis, followed by individuals holding a secondary

“‘”: school certificate or its equivalent with (28.2%), whereas the percentage of PhD holders reached

.‘”!“”"“ (0-04%)-
2018 £
(%) Jodeill sgiuoll cwa (98l diw 10) Guisgeull Gulheiall il gjodll
Percentage distribution of unemployed Saudis (15 +) by Educational level (%)
.(TV) Js.uFigure
Higher DiplomaL
Bachelor Masters
54.8% 0.9%
Doctorate
Illetrate
0.0%
0.1%
// Read and Write
0.5%
Primary
Intermediate 0.2%
4.8%
Did not complete
Diploma primary school
7.1% Secondary or equivelent 3.4%
28.2%
Source: Estimated data from the LFS-GASTAT il éolall diglh- dlolell s9all aguno (o dipadi Cilily yrunall
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As for Saudi male individuals, the high school certificate or equivalent degrees’ holders represent
the highest percentage among total unemployed Saudi males with (42.8%). Results also showed
that around three quarters of the unemployed Saudi females are holding Bachelor’s Degrees
with a percentage of (71.3%).

gedsill sgiiuollg dpuiallg U.tuaﬂu..m(pﬁlna.l.m 10) sulhgioll loa] Guswill gyjgill

Percentage distribution of Unemployed individuals (15 +) by Gender, Nationality and Educational Level
Jg22(46). Table

ol Ozl pé 94392l

Total Non Saudi Saudi

dlaa il 1983 dlaa il 1983 dloa il 1983
Total Female Male Total Female Male Total Female Male

Illiterate ol

Did not complete primary school 0.3 égilaiydll dlayoll Joly ol

Intermediate

Education Status

Diploma dsolall H95 pglis
Higher Diploma / Master Degree Hibuabe /alle oglis
Source: Estimated data from the LFS-GASTAT chaill dolell diggli- dlolall s9all aguuo (o dipadi Cilily Jauaall

The results also showed that the highest percentage of unemployed Saudi population holding
diploma or any higher degree was for those who are specialized in human studies, (including:
Religion, Foreign Languages, Arabic Language and Literature, History, Archeology, Philosophy
and Ethics) with (29.7%) of the total unemployed Saudis who are holding diploma or any higher
degree. The lowest percentage was for those who are specialized in transportation services with

(0.0%).
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gl pauaiilly Guiall cuua (isle diaw 10) lela pghs 6lguis le Gaballl Gusgsull Galhsiall il gyjoill

Percentage distribution of Unemployed Saudis (15 +) Holding a diploma or higher by gender and educational specialization

Jgsa(47). Table
U992l oAl » I
Saudi - S

1985 )
Educational level
Total Female Male

Arts pgiall

Socio-behavioural sciences d@glull dicloiall pglell

Commercial business and management &lsdlg dyylaill Jloc il

Life sciences (Natural) { dieuhll} sLall ok

Mathematica and statistics cLaalllg Calualill
Engineering duuwaigll ogallg dusigll
Architecture and construction cliullg &jlosll

Personal services dunidll cilosall

Environment protection diull dilaa

Agriculture dcljll

nn- e EWAJI

*total of Diploma holders and above uica ol oloay el ggoaall *
Source: Estimated data from the LFS-GASTAT chanill dolsll diygll- dlolall s9all auuo (po dapadi il ysuaoll

Concerning unemployed Saudis who hold high school certificate or equivalent, the survey's
estimates showed that the highest percentage was among individuals with scientific major (%57.4)
however, the lowest percentage was among individuals with nursing, health and commercial

majors (%0.1).
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gl Gauaiilly Guiall i lghley o of digilill 6:lgail ke Galuall (8l diw 10) Gusgsadl Gulheiall il gjoill
Percentage distribution of Unemployed Saudis (15 +) Holding high school certificate or equivalent by gender and Educational

Specialization

ogssgsl e nsil
Saudi -

.(¢N) JgaaTable

Educational level
Total Female Male

(draph oglc ) (polall

Science

daluo/ pigol cliva

Industrial / Professional / Area

CommerC|aI

Ui el

Agricultural and technical

Source :Estimated data from the LFS - GASTAT chan ill dolell dlsgl- dlolall sgéll o (o dypadi il jpuaall
The results also showed that (%6.0) of unemployed Saudis have worked before; (%12.9) represent
unemployed Saudi males and (%1.4) represent unemployed Saudi females who have worked

before.

Gl Josll $pag Guiall i (8 diw 10) Hgusgeull Gulheioll il gajoill
Percentage distribution of Unemployed Saudis (15 +) by Gender and Previous work experience
Jg32(49). Table
il 3 Gludl Joell 5pa
Female Previous work experience

Unemployed already worked

ydle 2l Total

Source: Estimated data from the LFS-GASTAT chaa gl dolall gl dlolell 59all aguuso (yo dipsdi il psuaoll
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(%) Giluuall Josll 8319 (814 i 10) Guasgell Gulbrsiall il gjgill
Percentage distribution of unemployed Saudis (15 +) by Gender and Previous work experience (%)
J4(28). Figure

Unemployed
already worked,
6.0
Unemployed
never worked
before, 94.0
Source: Estimated data from the LFS-GASTAT chan ill dolell dlygli-dlolall s9all aguo (o dypadi ilily puaall

Moreover, the results showed that (%24.0) of unemployed Saudis who have worked before had
“‘”, to leave their jobs due to low wages or salary, while (%23.7) left their previous jobs due to

RTIT termination of employment. On the other hand, (%23.2) of unemployed Saudi males who have

018 worked before had to leave their jobs due to low wages or salary and (%22.4) of them left their
jobs due to termination of employment. Additionally, (%31.9) of Saudi females who have worked

before had left their jobs due to termination of employment.
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Gl Josll ey Glunlg Guiall cuua Josll el G Gaill (81 diw 10) Gusgeull glhseiall quwill g1jgill(%)
Percentage distribution of unemployed Saudis (15 +) who have previously worked by gender and reasons of leaving previous job (%)

Jg2a(50). Table

Gl Josll ey il
1953
Reasons of Leaving Previous work
Male
10.0 Work completed ( End of temporary contract) (Lagell saell dilgi) Jo=ll jlail @i

Lay- off by the employer (Jo<ll ciabia dhiulgy aupnill) (pilosa e cligivuall

Retirement sclaill

24.0 29.0 23.2 Insufficient salaries and wages uilyl gi jadll dla
o0 00 00

5.6 12.0 4.5 living far away from the work place Jo=llg dolalll o G dalusall sy
L2 e [ es ]

3.4 0.0 3.9 Health reasons di.a aluwl
S oos1 a8 51

2.7 10.2 1.4 Other (s;al

oo | o0 | o0 | Totel o

Source: Estimated data from the LFS -GASTAT el dolall disglh dlolall 59l aguuso (0 dipadi bl spsaal
(%50.0) of unemployed Saudis were looking for a job by registering in the Ministry of Civil
Services,(19.3%) Apply for Employers and (%12.0) of them have applied for a job through
completing employment forms via the email or the internet.

Jac oe Eaall gl Guiall uwa (i8la di 10) Gsgeull Gilheiall (uwill gjgill(%)
Percentage distribution of unemployed Saudis (15 +) by gender and Method of job seeking (%)

Table .(51) Jgaa
Lol :
o Method of job search
Total Male

Registration with Human Resources Development Fund (Ministry of

10.3 Labor) (Jasll 8)ljg)dspisell 5jlgall draii Goaia (o) Juawill
abor,

2.0 Apply for Employers Josll ibuall cilh oysai
4.5 Ask friends and relatives about jobs Josll yapa ge wyladllg classalll JIgw

Submit a request for financial support (loan), land or equipment, doladl all .. &lseo ol uayl of (Gays) llo pes b oyadi

etc. for the establishment of a special project. uali ggpito.
Other

Source: Estimated data from the LFS-GASTAT b ill dolell disgli- dlolall s9all aguuo (o dipadi Cilily Jauaall
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The results also showed that (%44.2) of unemployed Saudis were looking for a job for (12
months and more), whereas (%32.2) of unemployed Saudis were looking for a job for (6 moths
and less).

Joe e Sl 8309 Guiall cwa (sisla diw 10) Osdgsull galheioll uwill 21jgill(%)
Percentage distribution of unemployed Saudis (15 +) by gender and Duration of job seeking (%)
.(01) Jgaa Table
Al 3 (gedn dlly) Jooe e Cuadll 830

Duration of job searching
(months))

Female

':||'”:” Source: Estimated data from the LFS -GASTAT banll dolell digll- dlolall sgall aguuo (1o dipaii ilily jpuaoll
w.::ml:l“ )
(rgoindlly) Jooe (e Caadll 830 uua (jiSla dinw 10) Ggasgeull (olheioll
Unemployed Saudis (15 +) by Duration of job seeking (months)
J4.4(29). Figure

N
o
0

individual 44 0 5 10 15 20 25 30 35 40 45 50
12 Months or more
3-5
8-6
0-2
11-9

|
Source: Estimated data from the LFS -GASTAT chua Il dolill gl dllolall 59all aguuso (o dupradi il yuaall

The results showed that (%6.0) of unemployed Saudis have been trained before; the majority were
enrolled in computer training programs (%38.7), while (%18.6) received training in languages,
technical and vocational fields. The percentage of individuals who received self-financed training

reached (%54.6) out of total trained individuals.
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wuyaillg Guiall cowa (j.LSi.n disw 10) Gusgudl ullheioll u'u.u.l.l." g.ug.l."(%)
Percentage distribution of unemployed Saudis (15 +) by gender and training (%)

.(0F) Jgaa Table
illaadll |
Total Female Male Training
Unemployed already trained il al G Jheio

o adll Total

Source: Estimated data from the LFS-GASTAT chan ill dolell dlygli-dlolall s9ll aguuo (o dypadi iy jpuaall
il £9ig Guiall cwa il ogl Grw GaAll (pSln dis 10) Gusgeull Gulheioll il &jsill(%)
Percentage distribution of unemployed Saudis (15 +) who have previously joined a training by gender and type of training (%)

(0£) Jgaa. Table

Sulil 3 il ggi

Female Training Type

13.6 Administrative )bl

Computer dl cuala

Languages

o adll Total

Source: Estimated data from the LFS-GASTAT chan ill dolell dlsgli-dlolall sgall aguo (o dypadi ilily juaall

(%) il ggi o (isla i 10) Guisgeanll Gulhseiall uwill gjgill
Percentage distribution of unemployed Saudis (15 +) by type of training (%)
J4(30). Figure

Languages, 18.6
Other, 8.7

Administrative,
/ 8.2

Technical or

Vocational, 18.6 _—

Financial, 7.1

Computer, 38

Source: Estimated data from the LFS-GASTAT chaa gl dolell gl dlolell s9all aguuso (o dupadi il punoll
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il dlgaall dgally Guiall o (816 dia 10) caypaill el Gruu Guall gl Galheiall Guwill g1joill(%)
Percentage distribution of unemployed Saudis (15 +) who have trained before by gender and financing agency of the training
program (%)

.(00) Jgaa Table

)aill dlganll dgall

Financing agency for the training program

2.5 At his own expense il aiaai (e

At the expense of the educational institution drouleill duwngall daai (ale

6.7 5.2 9.1 Human Resources Development Fund dy il 5)jlgall drodi §gaina

At the expense of the employer / government sector Jwgia glhs fJosll dga ddai (e

Other
Source: Estimated data from the LFS-GASTAT chunn W dolell dfagll- dlolall  sgall Ao (o dapsii ilily aunoll
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Unemployment Rate (Based on the Estimates of the Labour Force
Survey):

Based on the internationally approved practices, the employment rate is calculated from the
estimates of households surveys. The results of the Labour Market Bulletin and based on the
estimates of the Labour Force Survey (4™ Q, 2018) showed that the employment rate of total
population (15 years and above) reached (%6.0); male employment rate was at (%2.9) and it was
at (%22.6) for females.

The employment rate for Saudi population reached (%12.7). (%32.5) represent Saudi females

unemployment rate and (%6.6) represent Saudi males unemployment rate.

(%) dpaially uiall crn (G8la divu 10) GBandl dlladl Jaso

Unemployment Rate of Population (15 +) by Gender and Nationality (%)

dloadl dyuuiall
Total Female Male Nationality

Saudi

.)56( Table

||'|[:::
" Total

Source: Estimated data from the LFS-GASTAT chan ll dolell diygll-dilolall sgall aguuo (ro dipadi il ol

2018

(%) T. 1A Zulill gyl digléo T. 1A galll gyl (st di 10) Gl dlthdl Jseo
Unemployment Rate of Population (15 +) for 2018 Q¢ Compared to 201A Q* (%)
(57). Table

Jona
uloadll udgzull pe o9zl
y 5yiall
Total Non Saudi Saudi
dlaall Al Jgsall dlaall | Jgsall dlaall Sl Jgdall beriod
erio
Total Female \EIE Total Female Male Total Female Male

2018 Q4 2018 gl I gyl

Source: Estimated data from the LFS-GASTAT chaa gl dolell gl dlolall s9all aguiso o dipadi il sl
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(%) T. 1A A gyl diglao T 1A gulyll gayll (isla i 10) usgell dllinll Jsso
Unemployment Rate of Saudis (15 +) for 2018 Q¢ Compared to 201A Q" (%)
J4i(31). Figure

32.5

30.9
Il Males jgs$3
12.7 W Females &l
6.6 W Total dlea
TN gl dl gl TN GGl gl
2018 Q4 2018 Q3
Source: Estimated data from the LFS-GASTAT chan ll dolell digll-dilolall sgall aguo (ro dupaai il ol

(%) (T 1A-T..9) Cilginu pire JUa (sha dinn 10) Gl dltadl Jso
Unemployment Rate (15 +) in 10 years (2009 - 2018) (%)
,,:“‘”;I, J4i(32). Figure
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Source: Estimated data from the LFS -GASTAT ol dolel gl dlolell 598l agao 0 dupsadi by raaal

The results also showed that the highest rate of Saudi unemployment was among individuals
between (15 and 19) years old with (%40.5) followed by individuals between (20 and 24) years old
with (%36.6). on the other hand, the lowest rate was among individuals between 40 years and

above ranging between zero and (%1.8).
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(%) diposll Ciliallg diallg Guiall uaa (isla diu 10) oLl dlhadl Jseo
Unemployment Rate of Population (15 +) by Gender, Nationality and Age Group (%)

Jg22(58). Table

wdloadl o9l pue g9l
J : o _ dypoall Ciliall
Total Non Saudi Saudi

dloa ailil 1983 dloa il 1983 a ailil 1983
Age Group

Total Female Male Total Female Male Total Female Male
415 64.8 36.6 43.1 63.3 39.4 40.5 65.6 34.7

mmmnmmmm

Source: Estimated data from the LFS-GASTAT chaall dolall gl dlolall 59l 3guiso o dypai il ol

Total gl 2

(%) duposll Caliallg Guiall uwa (4isla dinw 10) Guisg=udl dllal Jszo
Unemployment Rate of Saudis (15 +) by Gender and Age Group (%)
J4u(33). Figure

100
75
50
%
25
0 T T T 1 1 1 1 1
15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+
e Males jg$3 Females ilil
Source: Estimated data from the LFS-GASTAT cbanll dolell diygll- dlolall s9all aguuo (1o dipadi ilily juaoll
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The results also indicated that the highest unemployment rate was registered among Saudis
holding a university degree with (%18.0), followed by those who did not finish elementary

school with (%14.5), whereas those who are holding a PhD registered the lowest unemployment

rate with (%0.8).

(%) grossill (sgiurollg dpuuinllg Guiall Cuwa (pisla di 10) ol dlthdl Jaso
Total Unemployment Rate (15 +) by Gender, Nationality and Educational level(%)
Jgaa(59). Table
lleadl| oisgeull pe Ogddgeull
Total Non Saudi Saudi

Al 5 dlas il 5 dlas il

Education Status

Female Female Female

lliterate

Did not complete primary school

Intermediate

Diploma

H|gher Diploma / Master Degree

Source: Estimated data from the LFS-GASTAT duaall dolall dsglh-lolall 59all aguuso o dipadi il unal

aglsiadl dsyall Joly @l

palo foalle oglis

(%) radsill sgismall can (8la dis 10) Gusgsll dllull Jaso
Unemployment Rate of Saudis (15 +) by Educational level (%)
J44i(34). Figure

Bachelor; 18.0

r

Higher

Diploma?Masters; 4.2
Diploma; 8.86

Secondary or—

equivelent; 10.4

_‘_‘_‘_H_"""“"'-—-—-._._Illetrate; 6.4

\ Read and Write; 6.7

Did not complete

Intermediate; 8.5

Primary; 9_6_/

primary school; 14.5

Source: Estimated data from the LFS-GASTAT duaall dolall gl dlolall 59all 3guso o dipadi il yuaol
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The highest rate of unemployment among Saudis was recorded in AL-Jouf with (%27.7) followed by Madinah

with (%22.4). The lowest rate on the other hand was recorded in the Eastern Region with (%7.1).

dyls 1l dahiallg duiallg Guiall Cuwa (8la diu 10) ol dlhdl Jsso
Total Unemployment Rate (15 +) by Gender, Nationality and Administrative Region
Josa (60). Table

dloadl Orsgeull pé OHsgeull
e Total Non Saudi Saudi
Administrative Area - dylsll dahiall
dlo | 5 dloa Sl 5 dlaa 4l 1983
Total Female Male

Riyadh 175 276
Madinah 7
.Easte. Prov
Tabuk
.North.Bord L
£l _---------
I"III"' Najran
AL - Jouf 492
Source: Estimated data from the LFS-GASTAT banll dolell digll- dlolall sgall aguuo (1o dipaii iliby jpuaoll
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